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The Opportunity
The Children’s Hospital Association (CHA) seeks a dynamic and influential leader to serve as a Senior Director of Policy & Regulatory Affairs (Senior Director). At a pivotal moment for pediatric health, this role offers the opportunity to shape the future of pediatric care in the United States.
As the nation’s leading advocate for children’s hospitals, CHA drives action, innovation, and advocacy to ensure every child receives the care they deserve. The organization has reimagined its mission to make children’s health not just a priority, but the force that drives every effort. By amplifying its voice—and the voices of its members—CHA reaches those shaping the future of pediatric care. Representing more than 200+ children’s hospitals nationwide, CHA unites diverse perspectives to advance progress across the pediatric health system. By keeping children’s health at the center of every effort and putting kids first, better outcomes, smarter systems, and a healthier nation inevitably follow.
The incoming Senior Director will lead, develop, and direct a policy strategy for national advocacy efforts, with a focus on federal policies. The incoming leader will work with the Vice President, Policy managing multiple policy and analytic projects that underpin CHA’s work with policymakers. The role partners across the organization, with children’s hospitals and other stakeholders to bring their expertise to federal advocacy and policymaking, providing policy guidance to the administration and Congress on a wide range of children’s health issues. The position also leads regulatory comments and advocacy initiatives to shape policy implementation that directly impacts children’s hospitals and their patients. In addition, the incoming Senior Director will partner with CHA's members to drive coordinated efforts that advance public policy priorities. 
The Senior Director is a high-impact, visible leadership role with the opportunity to shape children’s health policy at the national level. The ideal candidate brings extensive experience driving consensus, advancing complex initiatives, overcoming challenges, and building coalitions across diverse stakeholders. In addition, this individual must have deep expertise in health policies that impact children, including Medicaid policy. This role offers the chance to strengthen trusted relationships with members while serving as a strategic partner within CHA. Success requires credibility, humility, and a genuine commitment to learning—qualities deeply embedded in CHA’s culture. The ideal leader models calm, thoughtful decision-making under pressure, exercises discernment, sets a standard for others through measured, strategic action and thrives in a highly collaborative, team-oriented environment.
The position is based in CHA’s Washington, DC office, and relocation to the DC area is required. This is a rare opportunity to lead, influence, and make a lasting impact on children’s health nationwide.


Organization Overview
For decades, the Children’s Hospital Association has united children’s hospitals—amplifying their voices, celebrating their impact, and fostering shared growth. Now, the time has come to take a bold step forward for children’s health. CHA is evolving to meet the moment—uniting members, strengthening the pediatric health system, and advancing children’s health with renewed purpose. Children are the key to the future. Investing in their health today builds a stronger, healthier world for everyone tomorrow.
Leading with new purpose, CHA has reimagined its mission to ensure children’s health isn’t just a priority—it drives everything. The organization has grown louder so its voice and members’ voices reach those shaping children’s futures. The visual identity has been transformed to break through the noise—because children’s health isn’t just important, it’s urgent and deserves to be seen, heard, and protected.
CHA is dedicated to:
Uniting perspectives and driving progress: When children’s hospitals come together through the Children’s Hospital Association, they’re not just heard—they lead.
Informing decisions and improving care: CHA is building a framework for continuous improvement so children’s hospitals can care for kids—today and into the future.
Putting kids first now and always: By keeping children’s health at the heart of everything CHA does it drives better outcomes, smarter systems, and a healthier nation inevitably follow.
During a year marked by uncertainty, the mission remained clear: advancing child health. Every challenge became a catalyst for innovation, collaboration, and advocacy — because children can’t wait.
Highlights From 2025
The past 12 months have been filled with progress and impact for the Children’s Hospital Association and its members. Accomplishments are making a difference now and into the future.
Worked to mitigate the impact of H.R. 1
Published the Improving Pediatric Sepsis Outcomes change package, earning recognition from the Joint Commission
Received a grant from Amazon Web Services (AWS) to support the new Children’s Health Learning Platform (CHLP), which brings data together to help hospitals and researchers collaborate, uncover health trends, and improve care
Celebrated 20 years of Family Advocacy Day, amplifying 1,000 patient advocate voices on Capitol Hill
Sponsored the "Agree to Agree" campaign for gun safety with the Ad Council
Partnered with Speak Our Minds to elevate youth mental health
Helped lessen the effects of the Baxter IV fluid shortage
Marked the 25th anniversary of Pediatric Learning Solutions, shaping education and outcomes for generations

A Bold New Identity

The most visible accomplishment in 2025 was a bold rebrand, unveiled in November at CHA’s Annual Leadership Conference.
The new brand identity is more than a new look. It reflects a renewed commitment to making children’s health a national priority. It is a strategic shift designed to unify the voice, amplify impact, and drive informed, actionable progress for every child in every community.
At the heart of the rebrand is a new framework that defines identity and guides work:
Purpose: Children are the key to the future.
Mission: To drive informed and actionable progress for children’s health.
Vision: Children’s health is a national priority.
Position: CHA is the nation’s leading advocate for children’s health, uniting children’s hospitals to improve care and amplify impact.
These aren’t just words on a page. They form the foundation of all efforts — from advocacy on Capitol Hill to data-driven benchmarking, collaborative networks, and public awareness campaigns.
With the new identity, CHA is stepping into a more visible leadership role for children’s health. It is not just supporting children’s hospitals — it is equipping them to lead, providing the data, insights, and networks needed to unify perspectives, inform decisions, and drive progress.
Whether advocating for Medicaid protections or additional support for the pediatric workforce, addressing pediatric mental health, or advancing firearm safety education, CHA is bringing pediatric-specific expertise to the forefront of national policy.
For additional information, please visit www.childrenshospitals.org.



Position Summary
Reporting Relationships
The incoming Senior Director reports to the Vice President, Policy and will lead a team of three Managers on the policy and regulatory affairs team.
Responsibilities 
Policy and Regulatory Advocacy 70%
Leads large-scale policy support initiatives, including analytical work on priority policy issues, in collaboration with federal affairs, analytics, external communications, and other teams across the organization to effectively advance policy objectives.
Directs and mentors the Policy and Regulatory Affairs team, working closely with the Vice President of Policy.
Manages the development and production of policy documents and fact sheets and contributes to policy responses for Congress and the administration.
Identifies emerging and urgent issues, and works with the team to develop proactive strategies to address and highlight them.
Proactively assesses policy needs and formulates plans and strategies to meet those needs.		
Identifies regulations and guidance that impact children’s hospitals, develops comment letters, and ensures all submissions to the administration align with and advance overall policy strategy prior to final approval by the Vice President of Policy.
[bookmark: _Hlk13488864][bookmark: _Hlk13487983]Develops successful working partnerships with staff at the U.S. Department of Health and Human Services (HHS) across agencies working on issues of relevance to children’s hospitals, and when appropriate, represents CHA with federal agencies and commissions, leveraging expertise within children’s hospitals and CHA to support the public policy agenda.
Participates in Hill meetings when technical policy expertise is needed. 
Builds and participates in coalitions, including advocates for children’s health, hospital associations, and other public policy-focused organizations, to secure support for policy positions that advance children’s hospitals’ priorities.
Reviews and contributes to all required lobbying disclosure documentation.
Member Engagement in Legislative and Policy Activities 30%
Develops and maintains strong relationships with hospitals, particularly government relations staff, while engaging senior hospital leadership and other children’s hospitals experts, to drive coordinated efforts that advance public policy priorities.
Collaborates with children’s hospitals to identify and cultivate potential champions within the Administration and contributes to the development of public policy positions on proposed rules, regulations, and legislation, ensuring a clear understanding of their impact on children’s hospitals.
Communicates relevant Administration activities to CHA hospitals through multiple channels, including conference calls, written communications, briefings, webinars, CHA educational meetings, conferences, and presentations requested by children’s hospitals.
Organizes and facilitates engagement platforms on key issues, including workgroups, webinars, or written requests for feedback, to ensure hospital input and collaboration.
Responds to hospital inquiries, supports preparation of public comments on proposed rules, and engages with federal agencies or commission staff as appropriate. 
Serves as a primary resource on technical health policy matters, collaborating with the team on a wide range of issues impacting children’s hospitals and children.
Candidate Qualifications
[bookmark: _Hlk213334686]Any combination of education and experience that provides the required skills and knowledge is qualifying.  Typical qualifications would be equivalent to:
Education/Certification
Master’s degree or equivalent required in public policy or a related field preferred
Knowledge and Work Experience
Minimum of 10 years of experience advancing health policy 
Minimum of 8 years of experience managing and leading teams
Knowledge and experience with federal/state government, legislative relations, or grassroots advocacy. Federal agency experience strongly preferred 
Experience working on complex policy issues affecting children and children’s hospitals including Medicaid, CHIP, health insurance, patient care, research, teaching, and public health 
Leadership Skills and Competencies
Ability to work with public policymakers and staff of all ideologies
Demonstrated strong executive presence skills, including presenting and engaging with diverse executive audiences 
Demonstrated experience collaborating to advance policy 
Strong research, analytical, organizational, and information management skills
Ability to write and communicate clearly and concisely
Expertise at pursuing strategic goals, including influencing federal agencies while independent or in advocacy coalitions
Proficiency in juggling multiple issues and projects to achieve results on a timely basis
Ability to work independently as well as across CHA to coordinate information and activities
Maintains composure and exercises sound judgment under pressure, modeling calm, thoughtful decision-making for the team


The Community
Washington, DC
The Washington, D.C. metropolitan area—often referred to as the DMV (D.C., Maryland, and Virginia)—is one of the most dynamic and diverse regions in the United States. Anchored by the nation’s capital, the area blends rich historical heritage with a thriving modern economy, offering an exceptional quality of life for professionals and families alike.
The region is home to a robust job market driven by government agencies, national associations, global nonprofits, healthcare systems, universities, cutting-edge technology firms, and a fast-growing biotech and life sciences corridor. This mix creates an environment rich in innovation, public service, and cross-sector collaboration. With one of the most highly educated workforces in the country, the region consistently ranks among the top for career advancement and economic stability.
Culturally, the D.C. metro area offers unparalleled amenities. Residents enjoy world-class museums, theaters, galleries, sports venues, and historic sites, many of which are free and easily accessible. The restaurant scene is nationally recognized, ranging from Michelin-star dining to vibrant international neighborhoods that reflect the area’s global community. Outdoor enthusiasts benefit from extensive trails, waterfront activities, and proximity to the Chesapeake Bay, Shenandoah National Park, and several regional parks.
The area is also known for its highly rated school systems, diverse neighborhoods, and convenient transportation network, including Metrorail and major regional airports. Whether living in the heart of the city, the suburban communities of Montgomery County or Northern Virginia, or the more historic enclaves surrounding the district, residents can choose among a wide variety of housing and lifestyle options.
Altogether, the Washington, D.C. metropolitan area offers a unique combination of professional opportunity, cultural richness, and high quality of life—making it an attractive and engaging place to build a career and call home.
Procedure for Candidacy
Please direct all applications, nominations and inquiries to the WittKieffer consultants assisting Children's Hospital Association with this recruitment, preferably via e-mail, to wkerschner@wittkieffer.com.

	Jim King
Senior Partner, Children's Hospitals Practice Leader
952-270-3845	
	Wendy Kerschner
Senior Associate
630-575-6909	



Children's Hospital Association values diversity and is committed to equal opportunity for all persons regardless of age, color, disability, ethnicity, marital status, national origin, race, religion, sex, sexual orientation, veteran status, or any other status protected by law.
[bookmark: _Hlk192839560]The estimated base salary range for this position is $185K–$215K, with an additional incentive. The salary of the finalist selected for this role will be determined based on various factors, including but not limited to scope of role, level of experience, education and accomplishments. 









The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, compiled, or quoted in part from Children's Hospital Association documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and factual situations govern. 

All images and logos used in this leadership profile were attained from Children's Hospital Association and/or are owned by Witt/Kieffer Inc. via Getty Images.
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WittKieffer is the premier executive search and advisory firm developing inclusive, impactful leadership teams for organizations that improve quality of life. For more than 50 years, we have operated exclusively at the intersection of not-for-profit and for-profit healthcare delivery, science, and education – the Quality of Life Ecosystem. Through our expert executive search services as well as our Professional Search, Interim Leadership, and Leadership Advisory solutions, we strengthen organizations that make the world better. 

Visit WittKieffer.com to learn more. 



image6.jpeg




image7.png
WittKieffer




image8.jpeg




image9.png
WittKieffer




image1.png
CHILDREN’S
HOSPITAL
ASSOCIATION




image3.jpg
WittKieffer




image2.emf

image4.png
WittKieffer




image5.svg
                                          


