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The Opportunity 

Elliot Health System seeks a dynamic, strategic leader to serve as its next Senior Vice President, Chief Legal 

Officer and General Counsel (CLO.) For over 135 years, Elliot Health System (EHS) has been dedicated to 

inspiring wellness, healing patients, and serving with compassion in every interaction. As CLO, this leader will 

play a pivotal role in guiding the organization through an increasingly complex regulatory and operational 

landscape, ensuring that every legal decision supports EHS's mission to deliver compassionate, high-quality care. 

Elliot Health System, with over $1 Billion in annual revenues and over 4,000 team members, is the largest 

provider of comprehensive healthcare services in southern New Hampshire, providing high quality, cost-effective 

programs across the continuum of care. EHS's patient-centered, innovative services cover more than 117,000 

lives in its network, as well as numerous other individuals throughout its total service area spanning New 

Hampshire communities. The cornerstone of EHS is Elliot Hospital, a 296-bed acute care facility located in 

Manchester that offers southern New Hampshire communities caring, compassionate, and professional patient 

service, regardless of race, religion, national origin, gender, age, disability, marital status, sexual preference, or 

ability to pay. 

Reporting directly to the President and Chief Executive Officer for EHS, W. Gregory Baxter, M.D., the CLO will 

serve as a legal advisor to leadership and the Board of Directors. As a highly visible and engaged member of the 

Executive Leadership Team (ELT), this executive will provide legal insight with respect to the strategic direction of 

the organization and participate in a wide range of projects where legal, regulatory and compliance knowledge is 

needed. The CLO will oversee outside counsel and provide guidance on all legal initiatives, including advising on 

corporate and commercial transactions (including joint ventures and other strategic alliances), litigation, 

employment, regulatory matters, intellectual property and other aspects of system development and integration.  

The CLO is also the senior leader for compliance, internal audit and government affairs. 

The individual selected for this position will be a highly strategic, proactive attorney who is well versed in the 

business dynamics and regulatory environment of the healthcare industry. They are innovative and 

entrepreneurial, and someone who creates solutions that facilitate EHS's strategy to assure success and growth. 

Working with the CEO, ELT and Board of Directors, the CLO will be constantly thinking of better ways to operate 

and how to structure these growth opportunities. 

The legal team is responsible for providing legal counsel to EHS in subject areas germane to business matters, 

mergers and acquisitions, joint ventures, fraud and abuse, employment, patient care, regulatory, physician 

practices, managed care/third party reimbursement, risk management, health care services and government 

relations. Members of the legal team will serve as strategic business partners of the organization, who proactively 

provide counsel and training in subject matters related to the health system. 

The ideal candidate will be a seasoned, results-oriented legal leader with a proven track record of success in 

complex healthcare organizations. The successful candidate will possess strong leadership and relationship-

building skills, with the emotional intelligence to partner effectively across all levels of the organization. They will 

have outstanding academic credentials, including a law degree from an ABA-accredited law school, and active 

membership in the New Hampshire Bar Association or eligibility for admission based on reciprocity is required. A 

minimum of ten years of experience as an attorney supporting hospitals, health systems, or other healthcare 

providers is required, with demonstrated expertise in healthcare regulatory matters, healthcare contracting, 

physician alignment, healthcare litigation, and healthcare transactions. Prior executive-level leadership experience 

overseeing legal teams in a dynamic, integrated health system—and success in leveraging technology and 

operational improvements to enhance departmental performance—is strongly preferred. 
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Organization Overview 

Elliot Health System 

Elliot Health System (EHS) is a non-profit 

organization serving the needs of New 

Hampshire communities since 1890. As the 

largest provider of comprehensive healthcare 

services in southern New Hampshire, the 

integrated system is known for its legacy in 

clinical excellence and for providing high-

quality, cost-effective programs and services 

across the care continuum. The system’s 

patient-centered, innovative services cover 

more than 117,000 lives in its network, as well 

as numerous other individuals throughout its 

total service area spanning New Hampshire 

communities.  

The system’s unique purpose to positively impact the health and well-being of the people it serves – has guided 

its’ existence for more than a century, initiated through Mary Elliot's vision and will in 1890 to the establishment of 

Elliot Health System in 2000. The year 2025 marks a 135-year milestone of the systems’ legacy in action – 

honoring Mary Elliot’s work in 1890 to create Elliot Hospital, the first general hospital in New Hampshire based on 

her deep belief in community-based health care.  

Today, Elliot Health System is a comprehensive, full-service health system with over $1 Billion in annual revenues 

and over 4,000 team members, anchored by its cornerstone The Elliot Hospital – Manchester. EHS is inclusive of 

an ambulatory surgery center, multiple outpatient facilities, ambulatory physician practices, home health and 

hospice care, and specialized centers, programs, and services – serving Greater Manchester and surrounding 

regions. Elliot Medical Group, the system’s physician practice division, includes some 400 employed physicians 

and providers specializing in numerous disciplines, serving at some 58 practices – 17 primary care and over 40 

specialty care locations – throughout its’ service regions. Elliot Health System is home to Manchester’s 

designated Regional Trauma Center, a state-of-the art Level 3 Newborn Intensive Care Unit, Elliot Breast Health 

Center, Elliot Heart and Vascular Center, the Solinsky Center for Cancer Care at The Elliot, Elliot Urgent Care, 

Elliot Senior Health Center, The Elliot VNA, 1-Day Surgery Center, NH Arthritis Center, Elliot Retail Pharmacy, 

and Elliot Medical Centers in Bedford, Londonderry, Hooksett, and The Elliot at River’s Edge.  

Elliot is dedicated to ensuring New Hampshire communities receive compassionate, coordinated, and a high-level 

of care and services, regardless of race, religion, national origin, gender, age, disability, marital status, sexual 

orientation, or the ability to pay.  

Elliot’s reputation for quality, state-of-the-art clinical care extends to other specialized services such as behavioral 

health, pain management, occupational health and rehabilitation services, sleep evaluation, and wound care. 

Elliot Hospital also serves as a leader in inpatient geriatric behavioral health care, as well as home to critically 

needed inpatient behavioral health services for people suffering from mental illness. Through the Elliot Regional 

Cancer Center, Elliot Hospital coordinates multi-disciplinary care and services for cancer patients from across the 

state of New Hampshire. 
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Mission & Vision  

Elliot Health System strives to inspire wellness, heal their patients, and serve with compassion in every 

interaction. Their vision is to be your first choice to give and receive care. 

Care That Is Built Around You  

For 135 years, Elliot’s unique purpose to positively impact the health and well-being of the people it serves – has 

guided its’ existence, initiated through Mary Elliot's vision and will in 1890 to the establishment of Elliot Health 

System in 2000. The year 2025 marks a milestone of the systems’ legacy in action – honoring Mary Elliot’s work 

in 1890 to create Elliot Hospital, the first general hospital in New Hampshire based on her deep belief in 

community-based health care. They are dedicated to better meeting the health needs of the patients, families, and 

neighbors in the communities they serve, and continuously advancing clinical excellence and the standard of care 

in New England. 

 

 

Signature Services 

Level II Regional Trauma Center 

Elliot Health System’s Emergency Department includes a 32-bed, full-service, Level II Trauma Center, providing 

high-acuity care for patients and their families; the department manages over 61,000 patient visits per year. The 

department delivers extraordinary coverage, consisting of board-certified-and-board-eligible emergency medicine 

physicians, nurse practitioners, physician assistants, and trauma and critical care surgeons. The trauma team is 

staffed by board-certified or board-eligible trauma and critical care surgeons, offering year-round, round-the-clock 

care to manage and treat traumatic needs of any child or adult in the community. 

Verified by the American College of Surgeons and specializing in the care and rehabilitation of the critically injured 

through comprehensive surgical and medical specialties, the department provides specialized trauma care around 
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the clock in three state-of-the-art trauma bays, utilizing a team approach to care led by emergency physicians and 

board-certified trauma surgeons who consult with specialists from related fields, such as anesthesiology, 

neurosurgery and orthopedics. 

Elliot Women’s & Children’s Services 

Delivering the most babies in the region, Elliot's specialty-trained, board-certified physicians and certified nurse 

midwives are experts at providing patients and infants with compassionate care and exceptional attention. As the 

only maternity center in the area with a full suite of labor and delivery rooms and postpartum rooms, Elliot has the 

expertise and flexibility to manage all patients’ birthing needs. 

Elliot Hospital’s Women’s and Children’s services are comprised of a compassionate team committed to providing 

patients with personalized, family-centered care. Using state-of-the-art equipment and the latest advances in 

medicine, the organization's specialty trained physicians have expertise in obstetrics, pediatrics, maternal-fetal 

medicine, neonatal intensive care and pediatric specialties including surgery, gastroenterology, neurology and 

integrative medicine. 

Neonatal Intensive Care Unit 

Elliot’s NICU team is committed to providing superb care specific to the needs of patients and their babies. Elliot's 

state-of-the-art facility houses 34 beds, where clinical professionals treat more than 600 critically ill and premature 

infants each year. In this nurturing environment, patients receive the highly sensitive, personalized care they 

need. 

Recognized regionally for top-quality care since 1989, Elliot’s Level III NICU has touched the lives of thousands of 

families across the region and beyond. Few parents anticipate their newborns needing intensive care. When there 

is no time for doubt, patients can count on Elliot's expert interdisciplinary team of medical professionals and an 

array of specialized pediatric medical and surgical services to ensure their baby receives expert care provided in a 

nurturing, family-oriented setting that's conveniently located close to home. 

Pediatrics 

Highly regarded for being at the forefront of pediatric medicine in New Hampshire, Elliot also has a dedicated 

Pediatric Emergency Department in addition to its Level III Neonatal Intensive Care Unit (NICU). 

Solinsky Center for Cancer Care at The Elliot 

Elliot Hospital was a pioneer in oncology when it opened the first cancer center in New Hampshire in 1966. 

Today, the Solinsky Center for Cancer Care remains a leader in cancer care specializing in breast oncology, 

medical oncology, and radiation oncology, supported by trained specialists and team members, plus state-of-the-

art technology – all in an accessible, aesthetically pleasing, comforting environment in one convenient location. 

These are important factors to support patients in reaching their goals for successful treatment with 

comprehensive, accessible care close to home. 

Heart and Vascular Care  

With cardiovascular mortality trending upward in New Hampshire, The Elliot responded to the growing demand for 

increased cardiovascular services – expanding its Heart and Vascular program offerings at its’ Heart and Vascular 

Center – located at 4 Elliot Way in Manchester – to create a pathway to increase access to advanced heart 

care and surgical services. The Elliot recently expanded their service offerings with the launch of open-heart 

surgery – with the inaugural open-heart surgery case performed at The Elliot in July 2025 by Dr. Gerald Sardella, 

cardiothoracic surgeon with more than 30 years of experience treating patients for their heart and thoracic needs, 

along with a highly trained multidisciplinary team.  
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Their Heart and Vascular program combine patient-focused care in a highly compassionate, team-based 

approach, guided by Dr. Carl Fier, and the region’s most trusted clinical experts and surgeons. With the addition 

of cardiothoracic surgery services, they offer a full suite of services through their Heart and Vascular program – 

from advanced cardiac diagnostics to interventional cardiovascular care to complex surgery and cardiac 

rehabilitation. This positions The Elliot as a comprehensive, integrated heart care destination with deep 

experience to treat a wide range of cardiology, thoracic, and vascular conditions. Their experienced teams deliver 

the latest in advanced heart and vascular care and intervention to support heart and lung health and wellness, 

disease prevention, and condition management for greater Manchester and to residents across New Hampshire. 

Awards & Accomplishments 

Business Services 

Best of 603 Awards 2025, Manchester Radio Group  

Elliot Health System announces that Elliot Hospital was voted as a leader in four medical categories from the 

Union Leader Readers’ Choice Awards. Voters have now selected Elliot Hospital as a leader in this annual 

campaign from the Union Leader for multiple years. Elliot Health System earned a total of four “Best of the 603” 

awards from Manchester Radio Group. These awards are based on votes from listeners throughout the greater 

Manchester area.  

Gold Winners: 

▪ Hospital: Elliot Hospital 

▪ Pharmacy/Drug Store: Elliot Pharmacy 

Bronze Winners: 

▪ Walk-in Clinic; Elliot Orthopaedics 

Forbes Best-in-State Employers 2025 

In August 2025, Forbes named Elliot Health System to its 2025 list of America’s Best-In-State Employers – 

earning the top spot as Best-in-State healthcare employer, top New Hampshire-based company, and ranking 

fourth in the state overall regardless of industry. 

Best of Business 2015-2021, 2025 – New Hampshire Business Review 

“Best Large Hospital,” May 2025.  The cornerstone of the Elliot Health System – the largest provider of 

comprehensive health care services in southern New Hampshire – is Elliot Hospital, a 296-bed acute care facility 

in Manchester.   

Elliot Health System Receives Bond Rating Increase By Moody’s Ratings 

In November 2025, Moody’s Investors Service (Moody’s Ratings) issuing an upgraded bond rating for Elliot 

Hospital and Elliot Health System – an increase to an A2 which accurately reflects the clinical excellence of their 

team members, strength in reputation, and Moody’s confidence in their health system to continue to deliver on 

sustained performance.  

Clinical Services  

American College of Radiology Accreditation 

The ACR gold seal of accreditation represents the highest level of image quality and patient safety. The Elliot's 

facility and staff have gone through a comprehensive review to earn accreditation status by the American College 

of Radiology (ACR), the largest and oldest imaging accrediting body in the United States. 

American College of Radiology Designated Comprehensive Breast Imaging Center 
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Elliot Health System is proud to be named an American College of Radiology Designated Comprehensive Breast 

Imaging Center. 

American College of Surgeons 

Elliot Hospital is the only hospital in New England and just the 2nd nationally to earn the highest surgical quality 

verification from the American College of Surgeons. 

ACHC Accreditation for High Standards and Commitment to Excellence in Specialty Pharmacy Services 

Elliot Health System received an accreditation from the Accreditation Commission for Health Care (ACHC) for the 

quality of its specialty pharmacy services. Elliot Pharmacy at River’s Edge provides specialty pharmacy services 

in partnership with Shields Health Solutions, to the community and patients. 

DNV Healthcare Accreditation  

DNV Healthcare delivers quality accreditation services focused on consistency, collaboration, and continuous 

improvement which provides healthcare organizations with a clear framework for required compliance of patient 

safety and quality of care. 

DNV Healthcare Orthopaedic Center of Excellence Designation 

Orthopaedic Center of Excellence designation affirms an organization’s excellence in the provision of diagnostic 

services, surgical services, and therapies related to orthopaedic care. The DNV Orthopaedic Center of Excellence 

designation is obtained by achieving certification in at least three (3) orthopaedic service line programs based on 

requirements set forth by DNV and informed by the guidelines of the American Academy of Orthopaedic 

Surgeons. 

DNV Primary Stroke Center Certification 

Elliot Hospital received certification from DNV as a Primary Stroke Center, affirming the hospital’s readiness to 

handle a full range of stroke-related medical problems. 

Get With the Guidelines® - Resuscitation – Gold  

Elliot Hospital is proud to be recognized by the American Heart Association for The Elliot's active involvement in 

Get With The Guidelines® -Resuscitation. 

Metabolic & Bariatric Surgery Accreditation and Quality Improvement Program 

Elliot Hospital is accredited by the American College of Surgeons (ACS) Metabolic and Bariatric Surgery 

Accreditation and Quality Improvement Program (MBSAQIP), in partnership with the American Society for 

Metabolic and Bariatric Surgery (ASMBS). 

NAPRC Accredited Rectal Cancer Program 

Elliot Hospital is the first hospital in New Hampshire to achieve accreditation from the American College of 

Surgeons National Accreditation Program for Rectal Cancer. 

Orthopaedic Advanced Certification – Total Joint Program (AAAHC) 

Elliot 1-Day Surgery is the first ambulatory surgery center to earn this prestigious certification in New Hampshire. 

U.S. News & World Report 

Elliot 1-Day Surgery Center has been named to the 2025 list of Best Ambulatory Surgery Centers for 

Colonoscopy and Endoscopy by U.S. News and World Report. Elliot Orthopedics has been named to the 2025-

2026 list of High Performing Hospitals for Hip and Knee Replacement by U.S. News and World Report. 
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Position Summary 

Reporting Relationships 

Reporting to the President and Chief Executive Officer, the Senior Vice President, Chief Legal Officer and 
General Counsel serves in support of the organization’s mission and goals related to patient care. This role 
serves as a point of contact for top management and the Board of Directors in providing information and resolving 
issues in all legal, compliance and risk matters. The Chief Legal Officer also participates as an active member of 
the Leadership Team; collaborates with peers to ensure optimal service delivery across the organization.  

Responsibilities  

The successful Chief Legal Officer candidate will: 

▪ Actively participate in senior level strategic planning and organizational decision-making while playing a key 
role as an advisor to the CEO and ELT in aligning legal strategies with Elliot Health System’s mission, vision, 
and long-term objectives. The CLO will ensure legal perspectives are seamlessly integrated into enterprise-
wide strategies, policies, and initiatives while fostering proactive risk management and operational alignment. 

▪ Provide oversight, direction, and guidance related to Government Relations matters on behalf of the Health 
System.  

▪ Oversee and direct the provision of legal support services related to Health System operations, programs, 
facilities and personnel in an appropriate and timely manner. In partnership with the appropriate executive 
partners, the CLO will provide and direct legal support related to appropriate subject matters, including but not 
limited to: clinical, operational and business areas; corporate transactions (including but not limited to 
acquisitions, real estate transactions, joint ventures and partnerships, financing arrangements, contracts and 
agreements); corporate governance (Board and Board committees, bylaws, articles of incorporation, LLC 
agreements, etc.); labor and employment issues; medical staff issues (professional practice evaluation, 
credentialing, discipline, etc.); government agency regulations and licensure; government agency and law 
enforcement investigations; internal investigations; intellectual property and licensing; nonprofit and 
community benefit support; tax and audit support; insurance support and related matters. 

▪ Supervise and manage the provision of all corporate compliance services related to Health System 
operations, programs, facilities and personnel in an appropriate and timely manner. The next CLO will provide 
corporate compliance services related to appropriate subject matters, including but not limited to: billing and 
coding compliance; government and payer audits; whistleblower and compliance hotline; healthcare fraud and 
abuse laws including Stark and Anti-Kickback Statute; privacy laws including HIPAA; guardianship and 
probate related matters; involuntary emergency admissions; patient, parent and guardian rights and consent 
issues; advance directives; system-wide policy coordination; and other related matters. 

▪ Administer and lead the provision of all risk management services related to Health System operations, 
programs, facilities and personnel in an appropriate and timely manner. This leader is responsible for risk 
management services related to appropriate subject matters, including but not limited to risk identification 
including enterprise assessment, mitigation, education and training; risk tracking and trending; occurrence 
reporting; serious event reviews; adverse event disclosures; state reportable event submission; and other 
related matters. 

▪ Maintain responsibility for the provision of all claims management services related to Health System 
operations, programs, facilities and personnel in an appropriate and timely manner. Claims management 
services are part of this CLO's purview, including but not limited to management of claims and suits in 
conjunction with insurers, third party administrators and outside counsel; witness issues; subpoenas and 
search warrants; and other related matters. 
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▪ In partnership with the Chief Quality Officer, oversee and direct the provision of all Institutional Review Board 
(clinical trials and bioethics oversight) services to the Board of Directors, management and appropriate 
personnel in an appropriate and timely manner. 

▪ Assist, at the direction of the COO, and in concert with the Incident Command Structure, with the 
organizational program to ensure effective readiness for and response to emergency and disaster scenarios, 
in compliance with all applicable laws, regulations and standards. 

▪ Work alongside the Vice President of Operational Excellence and Strategy to ensure effective readiness for 
and response to accreditation agency surveys, investigations and inquiries, in compliance with all applicable 
standards. 

▪ Manage the department’s budget and develop department strategic plans (based on organization strategic 
initiatives) and fiscal goals; Coordinate requests for services for and maintain relationships with outside 
counsel and other consultants in an appropriate and cost-effective manner. 

▪ Foster communication and collaboration within and outside of the department. 

▪ Organize and supervise personnel in legal services, corporate compliance, risk management, claims 
management, IRB; ultimately overseeing all hiring, orientation, supervision, evaluation, personnel decisions, 
training and related matters. 

▪ Direct the provision of legal educational programs and training for management and appropriate personnel. 

▪ Provide expert input on committees in areas related to legal aspects of health care delivery. 

▪ Ensure confidentiality of employees, legal, budget and Health System matters; Maintain good 
communications; establish and nurture positive working relationships with employees, regulatory agencies, 
vendors and the public. 

▪ Respond to requests from leaders to draft, review and/or revise contracts, policies and related documentation 
as appropriate; Assist in developing and maintaining computerized tracking system(s) to track the progress 
and completion of contracts. 

▪ Work consistently to demonstrate the mission, vision, beliefs, core values and standards of behavior of EHS. 
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Goals and Objectives 

The following goals and objectives have been identified as priorities for this position: 

▪ Gain credibility, trust and respect of the CEO, Executive Leadership Team, physician leadership and Board of 
Directors. 

▪ Be recognized as a strategic thinker, insightful, responsive, collaborative and approachable, with strong 
follow-through; someone who provides solid legal advice based upon an understanding of the business of 
medicine and healthcare. 

▪ Assure that all legal services are provided at a high level of service and that the legal department is 
recognized as collaborative, responsive, business focused and problem solving. Clarify the structure and the 
services provided by the legal department, and enhance the recognition of the value of services offered by the 
legal team. 

▪ Optimize the balance between internal legal capabilities and external counsel by strengthening in-house 
expertise and streamlining processes. Establish a clear decision-making rubric for leveraging external counsel 
to ensure investments are made judiciously, with internal capabilities prioritized for routine and operational 
matters while reserving outside expertise for high-complexity or specialized legal needs. 

▪ Evaluate the current legal team structure and design a future-forward organizational model. Lead recruitment 
efforts to fill key roles and implement a robust onboarding process to support team integration and success.  

▪ Further develop and support a business-oriented, problem-solving approach to legal services in Elliot Health 
System's legal department. Support and maintain an approach that will first seek to understand the strategic 
issue surrounding the question and explore creative but legally appropriate alternatives to matters that EHS 
faces. 

▪ Support the innovative and highly collaborative culture of EHS by being savvy in the business of healthcare, 
the local and national landscape and the critical success factors under health care reform. 
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Candidate Qualifications 

Education/Certification 

▪ Outstanding academic credentials, including a law degree from an ABA-accredited law school. 

▪ Licensed to practice law in the State of New Hampshire or eligible for admission to the New Hampshire Bar 
Association. 

Knowledge and Work Experience 

▪ Prior executive level leadership experience overseeing legal teams in a dynamic, integrated health system. 

▪ Extensive knowledge of state and federal health care fraud and abuse laws, particularly around Stark Law and 
Antikickback Statutes, as well as familiarity with other health care laws and regulations. 

▪ Demonstrated experience in the area of contracts, corporate and commercial law, corporate governance, and 
health care hospital law. 

Leadership Skills and Competencies 

▪ The ideal candidate will demonstrate strong client service orientation, responsiveness and accessibility to 
EHS's CEO, ELT, Board of Directors and other leaders. 

▪ A leader who can serve as a confidant, close advisor and partner to EHS's CEO, Board of Directors and ELT. 

▪ A person of unquestioned integrity and moral character; an individual that the institution and community can 
trust without reservation. 

▪ Drives results through effective team and individual performance, setting clear goals and managing 
accountability. Willing to take personal risks to reap business rewards. 

▪ Ability to influence and gain commitment to strategies by building strong, collaborative working relationships. 
Highly effective communicator who encourages dialogue within team and cross-functional members. 

▪ Excellent analytical skills paired with the ability to communicate effectively in written and verbal formats. 

▪ Successful in leveraging technology and operational improvements to enhance departmental performance. 

▪ Demonstrates the humility and emotional intelligence necessary to build collaborative relationships and an 
inherent drive to succeed in fulling the mission, goals and objectives of EHS. 

▪ A leader with a hands-on approach to performing duties, as well as the ability to keep the strategic initiatives 
in focus. 

▪ One who sees the strategic goals before an organization and seeks to use the law as a tool to accomplish 
them, versus being a barrier to their achievement. 

▪ Demonstrated ability to work collaboratively and be a highly supportive member of multiple legal/client teams. 

▪ A leader who is capable of managing a high volume of work and multiple priorities in a fast-paced 
environment.  
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The Community 

Manchester, New Hampshire 

Manchester, New Hampshire is a New England city rich in history, offering a blend of urban excitement and 

natural beauty. Settled in 1722, Manchester has a rich history that you can explore through its many historic 

landmarks and museums. The Millyard Museum, for example, offers fascinating insights into the city’s industrial 

past, and other venues like The Palace Theatre and the Currier Museum of Art feature works from European and 

American masters. The city also hosts numerous festivals and events throughout the year, ensuring there’s 

always something exciting happening. Manchester boasts a robust economy with opportunities in various sectors, 

including technology, healthcare, and manufacturing. It’s also known for its short commutes and walkability, 

making it easy to get around and enjoy everything the city has to offer. 

If you love the outdoors, Manchester is perfect for you. The city is close to the White Mountains, offering some of 

the best skiing and snowboarding in the Northeast. In the warmer months, you can enjoy hiking, kayaking, and 

fishing. The Atlantic coastline is less than an hour away, with many picturesque beaches perfect for swimming, 

sunbathing, picnicking, or more exciting adventure sports. If spending time indoors at a restaurant, the city's food 

scene is surprisingly diverse and vibrant.  

Home to several colleges and universities, Manchester provides ample opportunities for higher education and 

career advancement. The city’s strong educational system is a big draw for families and young professionals 

alike. Compared to other cities in the region, Manchester offers a more affordable cost of living without sacrificing 

quality of life. You'll find diverse housing options that cater to different lifestyles and budgets. 

With its perfect mix of urban amenities and natural beauty, Manchester, NH, offers a high quality of life that’s hard 

to beat. 

https://livability.com/nh/manchester/
https://livability.com/nh/manchester/
https://livability.com/nh/manchester/experiences-adventures/8-reasons-to-move-to-manchester-nh/
https://livability.com/nh/manchester/experiences-adventures/8-reasons-to-move-to-manchester-nh/
https://livability.com/nh/manchester/experiences-adventures/8-reasons-to-move-to-manchester-nh/
https://livability.com/nh/manchester/experiences-adventures/8-reasons-to-move-to-manchester-nh/
https://livability.com/nh/manchester/
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Procedure for Candidacy 

Please direct all nominations and applications to Werner Boel and Melaney via email to 

mmooradian@wittkieffer.com. All inquiries, suggestions and applications of interest will be held in strict 

confidence.  

 

Werner Boel, LL.M. 

Senior Partner and Practice 
Leader, Legal and 
Compliance 

wernerb@wittkieffer.com  

Melaney Mooradian 

Senior Associate, Healthcare 

mmooradian@wittkieffer.com  

 

Elliot Health System values diversity and is committed to equal opportunity for all persons regardless of age, color, disability, 

ethnicity, marital status, national origin, race, religion, sex, sexual orientation, veteran status, or any other status protected by 

law. 

 

 

 

 

 

 

 

 

The material presented in this leadership profile should be relied on for informational purposes only. This material has been 

copied, compiled, or quoted in part from Elliot Health System documents and personal interviews and is believed to be reliable. 

While every effort has been made to ensure the accuracy of this information, the original source documents and factual 

situations govern.  

All images and logos used in this leadership profile were attained from Elliot Health System and/or are owned by Witt/Kieffer 

Inc. via Getty Images.

mailto:mmooradian@wittkieffer.com
mailto:wernerb@wittkieffer.com
mailto:mmooradian@wittkieffer.com


 

 

 

WittKieffer is the premier executive search and 

advisory firm developing inclusive, impactful leadership 

teams for organizations that improve quality of life. For 

more than 50 years, we have operated exclusively at 

the intersection of not-for-profit and for-profit healthcare 

delivery, science, and education – the Quality of Life 

Ecosystem. Through our expert executive search 

services as well as our Professional Search, Interim 

Leadership, and Leadership Advisory solutions, we 

strengthen organizations that make the world better.  

 

Visit WittKieffer.com to learn more.  

 

https://www.wittkieffer.com/

