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Fordham University Dean of the Graduate School of Education

Executive Summary

Fordham University invites applications and nominations for the position of dean of the Graduate
School of Education (GSE). This role presents a high-impact opportunity to advance GSE's mission,
strengthen its commitment to excellence in research, teaching, and service, and elevate its impact and
national prominence in an increasingly competitive educational landscape.

A large and important school that is located on Fordham's Lincoln Center campus and is deeply in the
service of and tied to the City of New York, the GSE plays a vital role in preparing educators,
counselors, psychologists, school clergy, school administrators, and other practitioners and scholars to
serve diverse populations. Rooted in Fordham's Jesuit tradition, the School is distinguished by its
rigorous academics, commitment to social justice, service to complex urban and metropolitan
communities, leadership in global education, and dedication to the intellectual, moral, and
socioemotional development of its students. Its location in New York City, home of the largest public
and Catholic school systems in the United States, further strengthens its influence.

The Graduate School of Education is entering a transformative chapter, having just welcomed faculty,
students, staff, and select academic programs from the former Graduate School of Religion and
Religious Education. This thoughtful integration brings new perspectives and renewed energy to GSE's
academic community, expanding its reach while deepening its connection to Fordham's Jesuit mission.
The next dean will step into a uniquely opportune moment to shape a unified vision, advance a shared
sense of purpose, and guide the newly integrated School toward greater distinction in teaching,
research, and service.

With approximately 800 students enrolled across 6 doctoral, 28 masters, and 11 certificate programs,
GSE's faculty includes 30 tenured and tenure-track professors and four clinical faculty — leading
educators representing nearly every dimension of graduate education.

The dean serves as GSE's chief executive and academic officer, reporting to the provost and senior
vice president for academic affairs. Joining a highly collaborative University-wide team of deans, the
incoming leader will play a pivotal role in enhancing the School's academic and operational success.
They will be charged with leveraging GSE's many strengths, cultivating internal and external
partnerships, and developing new revenue streams to ensure long-term sustainability and to anticipate
and navigate evolving socio-political challenges and opportunities with foresight, adaptability, and
strength.

Founded in 1841, Fordham University became a Jesuit institution in 1846. Today, it stands as a world-
class research university, attracting a diverse population of 17,000 students taught by a full-time faculty
of approximately 750 across eight schools on campuses in Manhattan, the Bronx, Westchester County,
and London, as well as online.

Ideal candidates will bring an outstanding record of scholarly and educational achievement; successful
administrative experience; a commitment to the University's Jesuit mission; demonstrated impact in
access, inclusion, equity, and diversity; a history of advancing teaching excellence, scholarship, and
service; strong fundraising and external engagement skills; and the ability to foster community and build
strategic partnerships. Candidates must have an academic record that merits appointment as a tenured
faculty member at the rank of full professor at Fordham.
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To submit a nomination or express personal interest in this position, please see Procedure for
Candidacy at the end of this document.
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About the Graduate School of Education

The Graduate School of Education (GSE) of Fordham University prepares students to build successful
and rewarding careers in areas such as teaching, counseling, leadership, psychology, and research.
Located in the heart of New York City, the School has forged strong partnerships with public and
private schools, other colleges and universities, business and government groups, and human service
organizations. GSE is situated on Fordham's eight-acre Lincoln Center campus and offers courses at
the Lincoln Center and Westchester campuses and online. Beginning with the 2025-26 academic year,
the GSE will integrate the students, faculty, and select programs from Fordham's Graduate School of
Religion and Religious Education (GRE) into the School, opening new opportunities for innovation,
interdisciplinary scholarship, and mission-driven impact both locally and globally.

GSE reflects the Jesuit tradition of magis and cura personalis; the School believes that leading the next
generation requires a commitment to nurturing both intellect and character, preparing students to create
a more equitable and just society. High standards of scholarship are evident in all programs. The
School strives to strike a dynamic balance between theory and practice, and among research, teaching,
and community service endeavors. Faculty, staff, and student relationships are mutually supportive and
reflect the belief that education is paramount in making the world a better place for all people,
particularly those who have been historically marginalized.

Many GSE students are practicing professionals while they are full- or part-time students. Still others
are participants in the five-year teacher track option for Fordham undergraduates. GSE is committed to
providing in-person and online training to support top professionals, from initial through advanced
levels, and offers 45 master's, doctorate, and certificate programs.

Vision

Fordham University Graduate School of Education (GSE) will enhance its national and international
recognition as a leader in the generation and dissemination of knowledge and skills for teachers,
counselors, psychologists, school administrators, and other educational practitioners and scholars who
serve diverse populations.

Mission

In keeping with the University’s Jesuit tradition of rigorous academic endeavor, service to complex
urban and metropolitan communities, and dedication to the intellectual, moral, and socioemotional
development of the individual, our mission is to:

Create and nurture an inclusive, dynamic, intellectual, and reflective community that generates
knowledge and promotes inquiry and excellence;

Prepare teachers, counselors, psychologists, school administrators, researchers and other
professionals who are committed to social justice, personal responsibility and equity for all
learners;

Apply and expand the theory and knowledge of their disciplines through the use of reflective
pedagogy to meet the changing educational needs of children and adults from richly diverse
communities; and

Serve national and international educational communities regardless of race, cultural
background, religion and ethnicity.
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Program Areas

Teaching

Educational Leadership

Interdisciplinary Research

Counseling and Counseling Psychology

School Psychology

Centers and Institutes

The Graduate School of Education is a premier research institution. Students complete fieldwork and
research among public, private, charter, and faith-based schools at all grade levels through the New
York metropolitan area. They also may complete this work in hospitals, community mental health
clinics, business settings, research institutes, and other areas.

GSE’s centers and institutes include:

The Bernard L. Schwartz Center for Media, Public Policy and Education

The Center for Catholic School Leadership and Faith-Based Education

The Center for Educational Partnerships

The Hagin School Consultation Center

Integration of the Graduate School of Religion and Religious Education

Beginning August 15, 2025, Fordham's Graduate School of Religion and Religious Education is being
formally integrated into the GSE.

This integration marks a pivotal moment for two dynamic academic communities, united by a shared
dedication to preparing ethical, compassionate, and forward-thinking leaders. By combining
longstanding strengths in educational practice, leadership development, and spiritual formation, the
School is well positioned to offer innovative and interdisciplinary programs that address the complex
challenges of today's world.

The integration includes the Doctor of Ministry and the Master of Arts in Christian Spirituality, both of
which will now reside within GSE's academic portfolio. More than a structural evolution, this integration
affirms a common purpose rooted in holistic education, intellectual rigor, social justice, and service to
the common good. It reflects a renewed commitment to mission-driven scholarship and practice as well
as to a broader and more inclusive vision for the School.

As the School moves forward, leadership remains committed to supporting its community through this
transition and to cultivating a unified GSE that honors and sustains the rich legacy of both traditions.
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ACADEMIC PROGRAMS
Doctoral

D.Min — Doctor of Ministry (online and on-campus components)

e Ed.D. in Educational Leadership, Administration, and Policy (online option)
e Ph.D. in Church and Non-Public Leadership
e Ph.D. in Counseling Psychology
e Ph.D. in School Psychology
e Ph.D. in Curriculum and Instruction
Masters

Accelerated M.S.E - School Building Leader Program
Accelerated M.S.T. in Teaching with the following tracks:
o Adolescence Education — English
Adolescence Education — Social Studies
Bilingual Childhood Education
Childhood Education (online option)
Childhood Special Education — dual certification (online option)
Early Childhood Education (online option)
Early Childhood and Childhood Education — dual certification (online option)
Early Childhood Special Education — dual certification (online option)
Teaching English to Speakers of Other Languages (TESOL)
Teaching Students with Disabilities (All Grades) (online option)
M.A. in Christian Spirituality (online option)
M.S.E. in Administration and Supervision — Faith Based/Private (online option)
M.S.E. in Education with the following tracks:
o Childhood Special Education
o Curriculum and Teaching
o Early Childhood Special Education
M.S.E. in Mental Health Counseling
M.S.E. in School Counseling
M.S.T. in Teaching with the following tracks:
Adolescence Education — English
Adolescence Education — Social Studies
Bilingual Childhood Education
Childhood Education (online option)
Childhood Special Education — dual certification (online option)
Early Childhood Education (online option)
Early Childhood and Childhood Education — dual certification (online option)
Early Childhood Special Education — dual certification (online option)
Teaching English to Speakers of Other Languages (TESOL)
Teaching Students with Disabilities (All Grades) (online option)

O 0O O 0O o O O O O

O 0O o0 0O o0 O o0 o0 0o O

Advanced Certificate

Bilingual Education (online option)

Bilingual School Psychology

School Psychology Bilingual Extension

Bilingual Special Education

Childhood Special Education

Christian Spirituality (online option)

Early Childhood Special Education

Jesuit Studies (online and on-campus components)
School Psychology

Spiritual Direction (online option)

Teaching English to Speakers of Other Languages (TESOL) (online option)
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Role of the Dean of the Graduate School of Education

The dean of Fordham University's Graduate School of Education (GSE) serves as both its intellectual
and administrative leader, reporting to Provost and Senior Vice President for Academic Affairs Dennis
Jacobs. As the chief academic officer for GSE, the dean plays a pivotal role in advancing its mission
within the University, across New York City, the state, and the nation.

In partnership with the provost, faculty, staff, and students, the dean provides strategic leadership,
crafting and executing a compelling, forward-looking, and unifying vision for GSE that aligns with
Fordham's mission and goals. As a member of the Council of Deans, the incoming dean will join an
exceptionally collaborative and engaged peer group that is dedicated to advancing University priorities.

Fordham is distinguished by its student-centered culture and commitment to excellence in teaching,
research, and service — values the new dean is expected to champion and model. This leadership role
encompasses:

Academic and program development, including faculty hiring, tenure, and promotion.

Building a strong GSE community that is deeply connected to and advances the Jesuit ideals of
the University.

Serving as the School's lead spokesperson, advocating for GSE's mission, and shaping
discourse on education policy, pedagogy, and innovation.

Overseeing enrollment and financial aid strategies, ensuring accessibility and student success.

Cultivating strategic partnerships that strengthen research, academic programs, and
professional opportunities.

Driving fundraising and external engagement, securing resources that fuel GSE's ambitions.

The dean is responsible for the School's overall administrative and financial health, ensuring both short-
and long-term sustainability. In collaboration with the provost and the School's faculty and
administrators, the dean must identify fiscally sound priorities, entrepreneurial opportunities, and
emerging revenue streams, positioning GSE for continued growth and innovation.

The dean oversees an operating budget for the combined school that in FY26 is approximately $20.1
million in revenue and $16.3 million in expenses.

The dean is assisted by a dedicated leadership team composed of associate and assistant deans,
academic division chairs, and administrative directors. This team plays a vital role in advancing the
School's mission, ensuring operational effectiveness, and fostering a cohesive and forward-looking
educational community.
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Opportunities and Expectations for Leadership

With a dynamic president still early in her tenure and an academic team that is both innovative and
agile, Fordham now benefits from a leadership team that is a mix of medium- and long-time contributors
and talented newcomers, creating an environment of high expectations and rising performance
standards. The new dean will step into this momentum-rich setting, charged with advancing the
Graduate School of Education and realizing the University's bold ambitions.

In close collaboration with the president, provost, fellow deans, School leadership, and GSE faculty and
staff, the dean will advance Fordham's academic and professional distinction, fostering innovation while
ensuring the School's continued excellence. To do so, they must address several critical,
interconnected priorities:

Provide bold and visionary leadership

The new dean must articulate and advance a compelling vision, positioning GSE at the forefront of
research, education, and service. This vision must align with Fordham's new strategic plan,
Delivering on the Promise of Fordham (see p.15 of this document), centering students, advancing
research and academic excellence, and forging community.

To craft an effective strategic plan for the School, the dean should lead an inclusive process,
engaging faculty, staff, and stakeholders in imagining and shaping GSE's trajectory. The plan
should thoughtfully address the intersection of faith based as well as secular education and
counseling. It needs to galvanize the GSE community while inspiring donors, partners, and
advocates.

GSE's vision for advancing teaching and research is deeply rooted in Fordham's Jesuit mission,
which champions service, social justice, intellectual rigor, and an environment of care for each
student. The plan should enhance interdisciplinary, inter-school, multi-campus, and cross-University
initiatives while strengthening strategic partnerships within and beyond Fordham. In partnership with
the Director of Online Learning, the new dean will craft a strategic vision for forging new
opportunities while continuing program excellence and innovation, ensuring alignment with the
University's broader mission and academic priorities.

Fordham's promotion of interdisciplinary actionable research offers rich opportunities for GSE
engagement. Additionally, the School's location in New York City, a dynamic global center with
nearly 40% of its residents born outside the U.S. that is characterized by both tremendous
opportunity and persistent inequity, presents an unparalleled opportunity to partner with K-12
schools and the diocese to address critical educational challenges and lead transformative
initiatives that amplify GSE's mission and impact.

Solidify the integration of people and key programs from the Graduate School of Religion
and Religious Education

For several years now, Fordham has explored how best to integrate elements of the Graduate
School of Religion and Religious Education (GRE) into GSE. This work culminated in a plan
developed by a faculty-led working group, convened by Provost Dennis Jacobs in October 2024,
with implementation taking effect in Fall 2025.
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By the time the new dean assumes leadership in Summer 2026, the foundational planning and
policies for integration will largely be in place. At this pivotal moment, the dean will be expected to
lead the School in crafting a renewed vision and mission that reflect the unification of the Graduate
School of Education with programs, faculty, staff, and students from the former Graduate School of
Religion and Religious Education. This process will require inclusive collaboration across the newly
integrated community, ensuring that the distinctive contributions of GRE are honored and woven
into GSE's identity. The dean will guide efforts to ensure that religion and spirituality remain
meaningful components of the School's ethos, foster interdisciplinary connections within and across
GSE's divisions, and further enhance the Center for Catholic Leadership and Faith-Based
Education by drawing upon the expertise of all members.

Operational priorities will also demand thoughtful leadership. The dean should evaluate early
indicators from the integrated programs, refine strategies to sustain enrollment and financial
viability, align systems and processes to support a unified School structure, and ensure that faculty
are equipped with the resources and support they need to thrive. Fundraising and donor
engagement will be essential, with opportunities to align with the University's broader campaign and
secure investment in the School's expanded offerings.

Ultimately, the success of this integration — and of the dean's leadership — will hinge on the ability to
cultivate trust, reinforce transparency, and foster shared governance while moving the School
forward. The integration of key elements from GRE should not only strengthen the School's
academic mission but also honor and advance the depth and legacy of GRE's distinctive
contributions.

Provide strong operational leadership

The new dean will enter a School already shaped not just by outstanding faculty but also by a
dedicated group of administrative leaders who have worked diligently to clarify and centralize
policies and procedures, laying important groundwork for greater institutional coherence. These
leaders bring deep institutional knowledge, strategic insight, and invaluable expertise to the day-to-
day operations of the School. One of the associate dean roles is presently vacant and remains open
for the new dean to fill. The next dean has the opportunity to further modernize key administrative
functions and ensure the School remains agile, efficient, and responsive to evolving needs.

In this next phase, the dean must champion a model of collaborative change that honors the
contributions of staff and faculty alike, strengthening the culture of innovation while advancing
organizational capacity. Operational excellence will require clarity, alignment, and transparency in
systems and strategy. The dean will be expected to establish School-wide goals that guide budget,
staffing, and resource allocation; promote shared governance grounded in open communication and
inclusive process; and enhance the visibility and understanding of administrative systems among
faculty and staff to foster trust and efficiency.

Faculty are eager for consistent and clear promotion and tenure procedures. The dean should
establish a structured, transparent framework that supports faculty success. Staff members, too,
seek structured support through robust mentoring and professional development pathways.

This work should be collaborative and foster inclusive dialogue that leads to clear, sustainable
solutions. By affirming the value of administrative expertise, the dean can guide the School toward
even greater operational strength.
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Elevate stature and recognition

Fordham is undergoing an exciting rebranding initiative, presenting a valuable opportunity for the
Graduate School of Education to sharpen its identity, expand its visibility, and reaffirm its leadership
in education. Aligning with the University's refreshed vision, the new dean will be charged with
strategically elevating the School's stature across academic, professional, and civic arenas.

This moment calls for a multifaceted approach that enhances the School's positioning, nurtures
high-impact partnerships, and expands access to critical resources. Central to this work will be
cultivating robust relationships throughout the New York City metropolitan area — particularly within
public, parochial, and independent schools — to amplify the School's presence and impact. These
partnerships are key not only to research and practice but also to meaningful engagement with
educational policy, where GSE has long served as a respected voice in shaping leadership across
one of the world's most complex and diverse school systems.

By securing new funding to fuel innovation and leveraging the School's Lincoln Center location, the
dean will reinforce GSE's role as a hub for interdisciplinary collaboration, civic engagement, and

mission-driven scholarship. Through this work, the dean can further solidify GSE as both a leader in
New York City's education ecosystem and a national model for justice-oriented educational change.

Strengthen enrollment and build new programs

In collaboration with faculty, administrative leaders, and support staff, the new dean needs to take
bold, creative steps to increase enrollment and expand academic offerings, ensuring the School
remains competitive and forward-thinking in an evolving national and international education
landscape.

Optimizing admissions, financial aid, and recruitment strategies will be crucial in reinforcing student
success. To secure sustained growth, the School should:

o Develop market-responsive programs that showcase its distinct strengths.

o Explore new curricular formats and delivery models that align with emerging trends in
education.

o Expand student placement opportunities, strengthening long-term partnerships within school
systems to enhance experiential learning and professional readiness.

o Prioritize online program development as a means to expand access and generate new
revenue streams.

The new dean should bring operational savvy and a strategic mindset, working closely with faculty,
administrative leaders, and support staff to refine outreach efforts and program offerings that align
with market demands while reinforcing academic excellence.

Build community

Central to the new dean's leadership must be a deep commitment to strengthening the School's
sense of community — a community rooted in Fordham's Jesuit mission of service, intellectual
inquiry, and care for the whole person. This needs to begin with thoughtful engagement, creating a
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culture in which faculty, staff, and students feel inspired, supported, and empowered to contribute to
the School's future.

The dean will be expected to guide the community through a time of transition and renewal by
championing trust and collaboration, fostering a collegial environment where ideas are welcomed
and possibilities pursued. Encouraging faculty scholarship, elevating teaching excellence, and
nurturing enduring partnerships will be essential in reinforcing both innovation and a spirit of unity.
Through active listening and inclusive leadership, the dean should ensure that all voices are
welcomed and affirmed, and that community members know that they are being heard with respect
and care.

= Expand fundraising and revenue streams

The new dean must take a proactive, strategic approach to fundraising and revenue generation,
ensuring that the School has the financial resources to sustain operations, drive innovation, and
invest in faculty and student success.

With 65% of the School's alumni and donor base in the New York metro area, the dean has the
opportunity to foster connections through meaningful engagement including personal outreach,
strategic donor meetings, and participation in key milestones such as reunions and homecomings.

Over the next two to three years, as the University moves through the quiet phase of an ambitious
fundraising campaign designed to animate its new strategic plan, the School must:

o Align its priorities with the campaign's pillars, positioning itself optimally for philanthropic
support.

o Secure additional philanthropic resources for program expansion, faculty support, and
student scholarships.

o Engage alumni as key stakeholders, encouraging their involvement as mentors, donors, and
career connectors.

o ldentify new funding opportunities, ensuring a dynamic, entrepreneurial approach to financial
sustainability.
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Professional Qualifications and Personal Qualities

The deanship of GSE presents an opportunity for dynamic and highly impactful leadership. Fordham
University, committed to its mission as a student-centered Jesuit university in one of the world's most
vibrant cities, seeks a dean who will elevate the School through strategic vision, academic excellence,
collaborative leadership, and an attentiveness to mission.

While no single candidate will embody all the qualities listed, the Search Committee will prioritize the
following:

Vision: A leader who assesses institutional strengths, challenges, and opportunities through active
listening and engagement before implementing change. The ability to think boldly and
collaboratively, involving the community in crafting a compelling strategic vision that inspires, unites,
and drives impact. A talent for articulating this vision persuasively and building consensus around
its execution.

Commitment to mission: Dedication to Fordham's Jesuit identity and values with the ability to
amplify its relevance, strengthening the School's visibility and impact. A capacity to frame the Jesuit
mission within contemporary education challenges and opportunities, ensuring a balanced
approach that integrates academic excellence, institutional sustainability, and mission.

Leadership and management: A skilled change manager with strong emotional intelligence,
capable of fostering trust, encouraging collaboration, and cultivating broad engagement across the
School. A commitment to transparency and openness while recognizing that at times, difficult
decisions must be made even if they don’t reflect full consensus. Ability to implement strategic
plans, ensure institutional alignment, and reinforce organizational structure, procedures, and policy
effectiveness. Financial literacy and business acumen with a clear, confident approach to
communicating fiscal priorities. A leader who invests in the growth and development of both
administrative teams and individual staff members, fostering a culture of agency, accountability, and
mutual respect, who values the skills and institutional knowledge of colleagues while building on
existing strengths by implementing transparent, efficient policies that reinforce and enhance
operational success.

Champion for inclusive excellence: A deep commitment to diversity, equity, and social justice as
core to the Jesuit, Catholic mission. A proactive approach to faculty, staff, and student recruitment
and retention, particularly addressing challenges in faculty diversity. Capacity to ensure inclusion
efforts are meaningful, sustainable, fair and equitable, and mission aligned.

Community building: A diplomatic and unifying force capable of managing culture change,
dissolving divisions, and fostering collegiality and collaboration; an awareness that prioritizes
supporting faculty, administrators, and clerical work without micromanaging; a listener and facilitator
who engages diverse perspectives and fosters an environment of trust, dialogue, and shared
purpose.

Collaboration: A relationship-driven leader committed to shared governance and transparency,
fostering strong partnerships with faculty, staff, students, and external stakeholders. A visible,
engaged presence who listens, learns, and cultivates connections within the School, across the
University, and externally.
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= Entrepreneurial outlook: A creative and strategic thinker capable of developing bold enroliment
strategies and implementing market-responsive programs that enhance recruitment and retention. A
commitment to innovation and adaptability, ensuring the School remains dynamic and forward
looking.

= Knowledge of the education landscape: A thought leader with deep insight into national and
global educational trends, accreditation processes, and international education. Ability to provide
expert counsel on evolving University-wide strategies and approaches to teaching.

= Communication: A skilled communicator with the ability to engage meaningfully across audiences,
promote the School's brand and mission, and articulate complex education issues with clarity. A
commitment to transparency in sharing data, rationale, and decision making.

= Fundraising and external relations: A leader adept at building strong alumni and donor
relationships, prioritizing fundraising and engagement with discipline and strategy. A capacity to
expand networks, invite and harness insights, and secure philanthropic investments that strengthen
the School's position and influence.

= Other desired qualities: A leader with sound judgment, integrity, diplomacy, and humor, fostering
an environment of trust and collaboration.

Fordham will consider candidates with backgrounds in education as well as those from related fields,
provided they possess the majority of these qualities. Candidates must possess the academic
credentials and experience that qualify them for appointment as a full professor with tenure at the
University and enable them to be eminent leaders of the School's faculty.
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About Fordham University

Much of Fordham University's spirit comes from the nearly 500-year history of the Jesuits as pioneers
in education. It is the spirit of full-hearted engagement — with profound ideas, with communities around
the world, with justice, with beauty, and with the entirety of the human experience. The University’s
Jesuit history and mission animates three values which, translated from the Latin, mean roughly this:

Strive for excellence (magis) in everything you do.
Care for the whole person (cura personalis).
Be people in the service of others (homines pro aliis).

Fordham University serves more than 17,000 students (nearly 11,000 undergraduates and
approximately 6,000 graduate and professional students) across the following:

Fordham College at Lincoln Center

Fordham College at Rose Hill

Graduate School of Arts and Sciences

Gabelli School of Business

Graduate School of Education (which — starting in Fall 2025 — will include the Graduate School of
Religion and Religious Education)

Graduate School of Social Service

Fordham Law

School of Professional and Continuing Studies

Fordham has approximately 750 full-time instructors, over two-thirds of whom are tenured or tenure-
track faculty.

University points of pride include the following:

Fordham ranked #1 in New York and #23 nationwide as a welcoming environment to help veteran
students thrive at the University and beyond.

Fordham University ranked #32 among US Daoctoral-granting institutions for the percentage of
undergraduates studying abroad.

Named a Top Producing Institution for the Fulbright US Student Program six times, including last
year.
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The Graduate School of Education received a two-year, $1.5 million grant from the State of New
York to assume responsibility for the New York State Professional Development Resource Center
aimed at helping teachers at 1,800+ independent and religious schools in New York.

Akane Zusho, Ph.D., professor in the Graduate School of Education, has been appointed as Editor-
in-Chief of the Journal of Experimental Education, a highly-regarded journal that publishes articles
focused on expanding the understanding of how instructional, motivational, and social processes
affect education outcomes for all students in the United States and beyond.

Fordham’s mission statement is reviewed periodically and approved by its Board of Trustees.

Read the complete mission statement, approved by the Board on April 28, 2005, at
fordham.edu/mission.

Lincoln Center

The eight-acre Manhattan campus spans two city blocks, with a landscaped plaza, adjacent to Lincoln
Center for the Performing Arts. It is home to about 9,000 undergraduate, graduate and professional
students attending Fordham College at Lincoln Center, the Gabelli School of Business, the Graduate
School of Arts and Sciences, the Graduate School of Education, the Graduate School of Social Service,
Fordham Law, and the School of Professional and Continuing Studies.

Rose Hill

Fordham’s 85-acre Bronx campus features Gothic architecture and tree-lined walkways. It is home to
more than 7,000 undergraduate and graduate students attending Fordham College at Rose Hill, the
Gabelli School of Business, the Graduate School of Arts and Sciences, and the School of Professional
and Continuing Studies.

Westchester

The Westchester campus, located in West Harrison, New York, is home to branches of the School of
Professional and Continuing Studies, the Gabelli School of Business, the Graduate School of
Education, and the Graduate School of Social Service. Westchester is also home to the following
centers and institutes: the Beck Institute on Religion and Poverty, Children FIRST, the National Center
for Social Work Trauma Education and Workforce Development, and the Henry C. Ravazzin Center on
Aging and Intergenerational Studies. Fordham also has the Louis Calder Center, a 113-acre biological
field station in Armonk, New York.
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London

Several hundred students from Fordham and other colleges and universities study at Fordham’s
London campus each year. Fordham London hosts study abroad programs in business and the liberal
arts and provides students with internship opportunities in various fields. Fordham moved its London
operations to the city’s historic and vibrant Clerkenwell district in 2018; the new campus is a
manifestation of the University’s commitment to bolstering its international programs and educating
students to become global citizens.

Louis Calder Center

The Louis Calder Center is a protected forest preserve located 30 miles north of New York
City in Armonk, New York, and is the only full-time ecological research field station in the New York
metropolitan area.

At Fordham, strategic planning is an integrated enterprise. Both the University as a whole and each of
its schools and divisions continuously pursue initiatives that are grounded in Fordham’s Jesuit identity
and mission and designed to meet the present and future needs of the world.

Fordham recently developed a new strategic plan, Delivering on the Promise of Fordham, which charts
the University's course for 2030, to further distinguish Fordham as the Jesuit University of New York.

Fordham crafted the plan to respond to the pressing challenges of our day and to ensure that Fordham
is recognized as an outstanding Jesuit research university deeply grounded in the life and renewal of
New York City and committed not only to dismantling racism and other forms of discrimination and
oppression, but also to recruiting and retaining students in an increasingly competitive environment.

The strategic vision is informed by three core priorities and 10 strategic objectives that drive the
Fordham mission:

Centering Students
Empower and Inspire First-Year Students
Enhance Experiential Learning for All Students
Leverage New York City as a Launchpad
Make a Fordham Education More Accessible
Advancing Research and Academic Excellence
Design Distinctive Academic Programs Across the Liberal Arts and Professions
Launch Cutting-Edge STEM Programs
Cultivate Collaborative Interdisciplinary Research
Forging Community

Build Trust Through Transparency and Integrity
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Embody Our Jesuit Values and ldentity

Become One Fordham

Fordham University’s annual operating budget for fiscal year 2025 is $768 million (net after $379 million
in financial aid allocations). As of June 30, 2024, the endowment value exceeded $1.02 billion.
Fordham University’s market position and financial status continue to strengthen, due to strong student
demand and expense management.

In the fall of 2021, the University launched the Cura Personalis | For Every Fordham Student campaign.
As of September 2024, the campaign had raised $371 million, exceeding the goal of $350 million. The
centerpiece of the campaign is a campus center renovation and expansion at Rose Hill that is largely
complete. The campaign also seeks support for other aspects of the student experience, including
wellness, financial aid, athletics, STEM facilities, and diversity, equity, and inclusion.

The University is now in the quiet phase of its subsequent campaign and anticipates a public launch in
two to three years.

Fordham’s Board of Trustees, led by Chair Armando Nufiez and Vice Chair Thomas J. Regan S.J. is
authorized to elect up to 40 trustees to serve as members of the Board. Many of its members are
graduates of the University’s various schools or members of the Society of Jesus. The president of the
University serves as an ex officio voting member of the Board. Primary areas of the Board’s
responsibility include setting the strategic direction and overseeing the mission of the University,
assuring Fordham’s financial health, and appointing the president.

The faculty’s role in university governance is carried on through participation at the University, school,
and department levels through representative bodies, committees, and meetings of the faculty at large.
Fordham’s Faculty Senate is the representative body of the University's faculty and is made up of 25
members elected proportionately from the faculties of Fordham’s colleges and graduate and
professional schools. The Senate exercises faculty responsibilities for University governance through
its committee structure and advises the president of the University.

The University Statutes are posted here.

Unions at Fordham University

Certain non-tenure-track faculty are represented by SEIU (Service Employees International Union),
Local 200 United. Graduate student workers in the Graduate School for Arts and Sciences are
represented by the Communication Workers of America (CWA). Undergraduate student resident
assistants are represented by the Office and Professional Employees International Union (OPEIU).
Local 810, International Brotherhood of Teamsters, represents Fordham’s facilities workers, while
clerical employees are represented by Local 153, Office and Professional Employees International
Union. Copies of the collective bargaining agreements are available here.
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University Leadership

Tania Tetlow, the president of Fordham University, is a legal scholar
who examines the intersection of equal protection and criminal law.
With her deep Jesuit roots, Tetlow serves as the first layperson and
first woman to lead the University in its history. She builds upon the
University’s great strengths in the humanities, social sciences,
business, and law, and its location in New York.

Before becoming the 33rd president of Fordham in July 2022, Tetlow
served as president of Loyola University New Orleans, where she
oversaw the university’s successful recovery from the most challenging
period in its financial history.

She came to Loyola from Tulane, where she served as senior vice
president and chief of staff to President Michael Fitts during a transformative period for the university.
She began her academic career at Tulane Law School as the Felder-Fayard Professor. In addition to
producing research on constitutional policing that helped persuade the Justice Department to broaden
its investigations, she directed Tulane’s Domestic Violence Law Clinic, for which she raised millions of
dollars in federal grant funds.

Before her career in academia, Tetlow served as an assistant U.S. attorney for the Eastern District of
Louisiana and specialized in prosecuting violent crimes and major narcotics cases. Prior to that, she
was an associate at Phelps Dunbar law firm, litigating complex commercial transactions.

Born in New York after her parents met at Fordham, Tetlow grew up in New Orleans and became a
deeply engaged citizen. As chair of the New Orleans Library board during Hurricane Katrina, she
helped raise millions to rebuild and reimagine flooded branches. She led efforts on behalf of the city to
reform the New Orleans Police Department response to sexual assault. And she sang in the New
Orleans Symphony Chorus and her church choir for 20 years.

Tetlow graduated cum laude from Tulane with a Bachelor of Arts degree in American studies and is
a magna cum laude graduate of Harvard Law School. She is a Harry S. Truman Fellow.
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Dennis C. Jacobs joined Fordham in July 2019 as the University’s
provost and senior vice president for academic affairs. As the
institution’s chief academic officer, he works to enhance Fordham’s
array of outstanding educational programs, promote high-impact
research activities, and cultivate a community of distinguished teaching
scholars across the University’s nine undergraduate, graduate, and
professional schools.

Jacobs earned bachelor’s degrees in chemistry and physics from the
University of California at Irvine in 1982 and a Ph.D. in chemistry from
Stanford University in 1988. From 1988 to 2011, he was a chemistry
professor at the University of Notre Dame, where he taught thousands
of undergraduate and graduate students. Jacobs focused much of his laboratory research on studying
reactions relevant to semiconductor processing in the microelectronics industry. In 2008, he launched a
yearlong experiment on the International Space Station to record how polymeric materials degrade
under continuous attack by energetic particles in low-earth orbit.

In 2002, Jacobs was named U.S. Professor of the Year for Doctoral and Research Universities by the
Council for the Advancement and Support of Education (CASE) and the Carnegie Foundation for the
Advancement of Teaching. The award honors dedication to teaching, commitment to students, and
creative approaches to education, and is the only national award to acknowledge excellence in
undergraduate teaching and mentoring. From 2004 to 2011, Jacobs served as Notre Dame’s vice
president and associate provost for undergraduate studies and international studies. From 2011 to
2019, he served as provost and vice president for academic affairs at Santa Clara University, a Jesuit
Catholic university situated in the heart of Silicon Valley.
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Procedure for Candidacy

All applications, nominations, and inquiries are invited. Applications should include, as separate
documents, a CV or resume and a letter of interest addressing the themes in this profile.

WittKieffer is assisting Fordham University in this search. For fullest consideration, candidate materials
should be received by October 20, 2025.

Application materials, nominations, and inquiries can be directed to:
Robin Mamlet, Alejandra Gillette-Teran, and Cathryn Davis

FordhamGSEDean @wittkieffer.com

The anticipated salary range for this position is $300,000 to $335,000, depending upon experience.

Fordham University is an academic institution that in matters of employment complies with federal, state, and local
employment laws and does not discriminate on the basis of race, color, creed, religion, age, gender, sex, national origin,
marital status, sexual orientation, sexual preference, citizenship, alienage, veteran status, disability, genetic information, status
as a victim of domestic violence or any other basis prohibited by Law. See Fordham's EEO is the Law poster and supplement.
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