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The Opportunity 

Prisma Health, based in Greenville, South Carolina, seeks a seasoned, performance-driven Vice President, 
Quality and Safety Operations (VP). This is a unique opportunity to join a growing, high-quality integrated 
healthcare delivery system with strong, stable leadership. 

Established in 2017 through the merger of Greenville Health System and Palmetto Health, Prisma Health was 
created to best serve patients and their families. Today, the System has three regions: Columbia/Sumter (the 
Midlands), Greenville (the Upstate), and the recent acquisition of Blount Memorial Hospital in Eastern Tennessee. 
Prisma Health, comprised of 19 hospitals, the almost 4,000-provider Prisma Health Medical Group, and numerous 
clinical sites, generates annual revenues close to $7 billion. Over 30,000 dedicated team members represent the 
organization's most valuable resource: its people. These individuals are the backbone of the organization, 
supporting its ability to thrive and to live out the words of its purpose statement: Inspire health. Serve with 
compassion. Be the difference. 

Serving as a dyad partner to the Chief Quality Officer and reporting to the EVP, Chief Clinical Officer, this leader 
oversees quality, patient and team member safety, patient advocacy, regulatory compliance, and infection 
prevention for the system. The VP will lead strategic initiatives that drive high reliability, regulatory readiness, and 
industry-leading performance. Partnering with clinical and operational leaders across Prisma Health, this role 
fosters a culture of continuous improvement and patient-centered care that aligns with the organization's goals. 

The ideal candidate will bring deep expertise in quality, safety, and accreditation, and they will be ready to 
confidently engage with regulatory bodies such as The Joint Commission. This individual must bring proven 
experience in hospital accreditation, survey readiness, and core nursing quality work, with the ability to oversee 
complex, multi-hospital operations and collaborate with subject matter experts and site directors. The ideal 
candidate will be a performance-driven leader who can manage an operating model, keep staff engaged, and 
lead a high-performing team. The VP will be a steady professional who understands the enterprise view beyond a 
single area and can deliver results through operational excellence and execution. 
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Organization Overview 

Prisma Health 

Prisma Health is the largest not-for-profit health organization in South Carolina and now operates in Tennessee, 
serving more than 1.5 million patients annually and comprises three regions: Prisma Health - Columbia/Sumter 
(Midlands) Region, Prisma Health - Greenville (Upstate) Region, and Prisma Health – Eastern Tennessee. 
Together, they are dedicated to improving the health of all communities served by enhancing clinical quality, 
patient experience, and access to value-based care. With over 30,000 team members, physicians, and 
volunteers, Prisma Health is the state’s largest private employer. In addition, as one of the largest health systems 
in the country, Prisma Health is committed to academic and clinical research excellence and is focused on 
educating the next generation of physicians, dentists, nurses, and other medical professionals. The Prisma Health 
executive home office is located in Greenville, South Carolina. 

Academics are at the core of Prisma Health's work to transform healthcare, specifically in the fields of workforce 
development and health-related research that advances clinical care. The organization has made significant 
investments in undergraduate, graduate, and continuing medical education to meet near-term needs and shape 
the healthcare workforce of the future. 

Education and research are deeply embedded in the history and mission of Prisma Health, with academics 
highlighted as one of seven elements included in the Prisma Health 2030 Strategic Plan. It defines a critical and 
exciting role for academics: to support Prisma Health's clinical mission with an applied approach that fosters 
teaching and learning, explores innovative opportunities, improves outcomes, and inspires health to support the 
transformation of healthcare and contribute to improving the health status of South Carolina and Tennessee 
residents. Prisma Health proudly supports 27 residency programs, with over 637 residents and 27 fellowship 
programs training 80 fellows. The organization actively contributes to fostering excellence in medical education 
and advanced clinical practice. 

There is an intentional alignment of the clinical and academic missions to improve the development of the 
educational mission to meet workforce needs by graduating health professionals. Prisma Health is consistently 
focused on delivering high-value care in pursuit of the quadruple aim, but also to integrate research programs into 
care processes that will lead to innovations around the most pressing healthcare needs. Academics within Prisma 
Health is more than just a mechanism to achieve national recognition, obtain grant funding, and produce 
published knowledge. Education and research are intended to be central components of an increasingly 
systematic approach to problem-solving at Prisma Health. This approach will help to produce the workforce of the 
future and to evaluate the effectiveness of existing healthcare approaches to guide the development of new 
models of care. 

Prisma Health Medical Group 

Prisma Health Medical Group (PHMG) is a large multispecialty, clinically integrated medical group providing a 
broad range of clinical services with nearly six million visits in FY2024. The medical group employs over 2,300 
physicians, approximately 1,400 advanced practitioners, and 3,550 staff members. As part of the System's and 
PHMG's rapid expansion, approximately 300 physicians joined the team in FY24. The medical group's operating 
revenues are currently over $1.8 billion for FY23. The medical group's primary care physicians and APCs are 
complemented by a broad array of highly trained physicians, spanning 148 different specialties in 23 clinical 
departments working across 330 clinic sites. These clinical departments are interconnected through a service 
line-based model that ties multiple specialties to improve quality outcomes, value, and promote a multidisciplinary 
approach. 
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To meet the needs of the patient populations through South Carolina and Tennessee, PHMG operates across the 
Midlands Region, Upstate Region, and Eastern Tennessee. The Upstate Region is comprised of 1,459 
physicians, 954 APPs, and 2,200 support staff members. The Midlands is comprised of over 668 physicians and 
346 APPs, with a support staff of nearly 1,300 team members located across 129 practice sites. Most recently 
joined is the Eastern Tennessee Region, which includes 200 physicians and 150 APPs across 20 locations in 
Blount and Monroe County. 

The values of the medical group are Service, Excellence, Professionalism, Partnership, Integrity, Accountability, 
and Transparency. The medical group represents over 23 counties in South Carolina and Tennessee, and 
understands that it is a significant employer in the communities it serves. 

Prisma Health's Pulse Clinical Operating System 

As Prisma Health's Executive Vice President, Chief Clinical Officer, Dr. Jonathan Gleason describes in his recent 
article in NEJM Catalyst, Prisma Health's Pulse Clinical Operating System (cOS) was launched in October 2022 
as the singular clinical operating plan for Prisma Health that would holistically manage efficiency, patient 
experience, team engagement, safety, and quality down to the workflow level. The Pulse cOS is branded and 
tech-enabled, leading to demonstrable improvements across all of the aforementioned areas, along with financial 
performance across all Prisma Health care settings. In October 2025, Prisma Health announced a strategic 
partnership with Press Ganey to further integrate and simplify the cOS, utilizing Press Ganey's Human 
Experience (HX) Platform. 

Information about Prisma Health can be found at http://prismahealth.org. 

https://catalyst.nejm.org/doi/full/10.1056/CAT.24.0404
https://catalyst.nejm.org/doi/full/10.1056/CAT.24.0404
https://www.pressganey.com/news/press-ganey-establishes-strategic-partnership-with-prisma-health-to-transform-healthcare-operations/
https://www.pressganey.com/news/press-ganey-establishes-strategic-partnership-with-prisma-health-to-transform-healthcare-operations/
http://prismahealth.org/
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Position Summary 

The Vice President, Quality and Safety Operations (VP) serves as the administrative executive for quality, safety, 
and clinical excellence across the care continuum of Prisma Health. This executive leads the strategic 
development and implementation of initiatives focused on fostering high-reliability, continual regulatory readiness, 
and achieving benchmarked industry-leading performance within the scope of the role. Working collaboratively 
with clinical and operational leaders across Prisma Health and its aligned partners, the VP promotes a culture of 
continuous improvement and patient-centeredness in alignment with the organization’s purpose, strategic goals, 
and clinical operating system. This role serves as a dyad partner to the Chief Quality Officer and reports directly 
to the EVP, Chief Clinical Officer. This leader has direct oversight of quality, patient and team member safety, 
patient advocacy, regulatory readiness, and infection prevention. Success for this role will require establishing 
and maintaining strong partnerships with clinical and operational leaders throughout the organization. The 
successful candidate must have a high degree of self-awareness and be an expert at building internal and 
external relationships, as well as working with community partners, clinicians, and diverse management teams in 
a dynamic environment. This leader will have a proven strong ability to lead through influence, implement Just 
Culture, and foster psychological safety. 

 
Reporting Relationships 

Reporting to the EVP, Chief Clinical Officer, and serving as a dyad partner with the Chief Quality Officer, the VP 
will have the following direct reports: 
 
▪ Quality & Accreditation  
▪ Clinical Care Experience Site Directors 
▪ Executive Director, Safety 
▪ Executive Director, Infection Prevention 
▪ Executive Director, Patient Advocacy 

 
Responsibilities 

The successful Vice President, Quality and Safety Operations (VP) candidate will: 
 

▪ Be knowledgeable and compliant with Prisma Health's purpose: Inspire health. Serve with compassion. Be 
the difference. 

▪ Develop and execute system-wide quality and patient safety strategic plan, ensuring alignment with regulatory 
standards and corporate objectives across a broad operational and geographic footprint. 

▪ Work with Quality Leaders/Teams, Operational Leaders/Teams, and the Medical and Nursing Staff at all 
levels of the organization to ensure standardized and effective committee structures, quality management 
forums, and tools. This includes quality processes and meetings, as well as minutes and agenda templates 
associated with the organized medical staff (MCC & MEC). Lead system quality improvement committees. 

▪ Oversee and standardize quality improvement, safety, accreditation, and infection prevention initiatives across 
hospitals, post-acute, and ambulatory sites. 

▪ In partnership with subject matter experts, develop and deploy a structured system-wide quality assurance & 
improvement plan (QAPI) program aligned with the regulatory standards, leveraging the Prisma Health Pulse 
clinical operating system. 

▪ Foster a culture of transparency, accountability, and learn through incident reporting systems, Just Culture 
practices, and proactive risk management. Inclusive of patient and team member safety. 



Prisma Health Vice President, Quality and Safety Operations 

5 

 

 

▪ Direct regulatory and accreditation continual readiness efforts, including The Joint Commission, CMS, state 
departments of health, and specialty accreditations. 

▪ Develop and execute a regulatory readiness program across the continuum of care (including Mock Survey 
program), meeting all regulatory requirements. This includes but is not limited to: 

‒ Organizing preparation activities 
‒ Supporting pre-survey, survey, and post-survey activities 
‒ Identifying trends at the system, facility/site, and departmental levels 
‒ Ensuring compliance with standards and regulatory requirements. 

 
▪ Operationalize standard work, templates, tools, and processes to facilitate this accountability in alignment with 

Pulse Clinical Operating System. 

▪ Manage and mentor a multi-disciplinary team of quality professionals, providing leadership development, and 
operational oversight. 

▪ Support and develop local teams in all care settings to ensure effective support of all domains of outcomes. 

▪ Partner with the Value-Based Care team for success in value-based contracts. 

▪ Partner and collaborate with clinical and operational leaders and Pulse Program Administrator to ensure 
successful implementation of the Pulse Clinical Operating System. 

▪ Lead the integration of evidence-based practices, clinical guidelines, and safety programs into operational 
workflows at all sites of care in alignment with the Pulse Clinical Operating system. 

▪ Execute continuous improvement through Pulse Clinical Operating System and Prisma Health Performance 
Improvement methodology. 

▪ Provide needs assessments, gap analyses, and data analytics to identify opportunities and provide instruction 
in best practices, continuous improvement learning, and methods to drive improvement. 

▪ Participate in and support cross-functional improvement teams and projects to improve performance. Have 
working knowledge of Total Quality Management (TQM)/Continuous Quality Improvement (CQI) in clinical 
settings. 

▪ In partnership with Legal and Compliance, ensure that all clinical contracts have applicable quality, safety, 
and experience standards embedded with appropriate KPIs for performance standards. 

▪ Analyze system-level quality data, identify trends, and drive system-wide improvement initiatives using robust 
analytics and reporting tools. 

▪ Benchmark organizational performance against national standards and ensure achievement of performance 
goals, awards, and recognitions (e.g., Leapfrog, CMS Star Ratings, Magnet® designation). 
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Goals and Objectives 

The following goals and objectives have been identified as priorities for this position: 
 

▪ Build and Develop High-Performing Teams: Mature the existing team, providing mentorship and guidance 
to elevate capabilities. Recruit and retain top talent, fostering a culture of accountability and excellence. 

▪ Drive Operational Excellence Across Enterprise: Strengthen and optimize the Pulse Clinical Operating 
System in partnership with Press Ganey, ensuring continuous improvement and alignment with organizational 
goals. Implement standardized playbooks for quality and safety processes to ensure efficiency and 
consistency across all markets. 

▪ Ensure Seamless Integration in New Markets: Lead efforts to integrate quality and safety operations 
effectively during expansion, ensuring readiness and compliance from day one. Develop scalable frameworks 
for accreditation and regulatory preparedness across multiple hospitals. 

▪ Engage and Inspire Teams Across the Organization: Maintain a visible leadership presence by actively 
engaging with staff and stakeholders at all levels. Promote collaboration and communication to strengthen 
relationships and drive enterprise-wide initiatives. 

▪ Advance Accreditation and Regulatory Readiness: Oversee hospital accreditation processes and ensure 
readiness for surveys and inspections. Position the organization as a leader in quality and safety through 
proactive compliance and continuous improvement strategies. 
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Candidate Qualifications 

Education/Certification 

▪ Master's degree in Healthcare Administration, Nursing, Public Health, Business Administration, or a related 
field required. Clinical background, particularly nursing, is strongly preferred. 

▪ Certified Professional in Healthcare Quality (CPHQ) required or ability to obtain within one year. Additional 
certifications (e.g., Six Sigma Black Belt, Certified Professional in-Patient Safety (CPPS)) preferred. 

 
Knowledge and Work Experience 

▪ Ten (10) years of progressive leadership experience in healthcare quality and patient safety, including multi-
site or system-level responsibility, acute, ambulatory, and post-acute sites of care. 

▪ Strategy development: The successful candidate must be able to think strategically about the business and 
collaboratively develop a short- and long-term vision of development and growth based on a thorough 
understanding of both the needs of the organization and those of the patients served, industry trends, and 
opportunities. 

▪ Demonstrated success in leading large-scale transformation initiatives within complex healthcare 
organizations, specifically large-scale project leadership and management. 

▪ Advanced knowledge of regulatory and accreditation standards at the federal and state levels pertinent to 
Prisma Health. 

▪ Strong analytical skills and ability to translate complex data into actionable strategies. 

▪ Advanced knowledge of regulatory and accreditation standards at the federal and state levels pertinent to 
Prisma Health is preferred. 

 
Leadership Skills and Competencies 

▪ Communicates Effectively. Is an active listener who seeks ideas and input from others; encourages open, 
timely, and transparent communication, and the dynamic exchange of ideas; is adept at representing the 
organization with any audience. 

▪ Focuses on Quality, Safety, and Patient Satisfaction. Demonstrates a commitment to high-quality clinical 
care and the tireless and consistent pursuit of clinical excellence. 

▪ Aligns Culturally with Prisma Health's Purpose. Understands and appreciates the value of a not-for-profit, 
mission-driven healthcare organization. 

▪ Inspires and Motivates. Serves as an aspirational guidepost of the organization; finds a way to connect and 
provide personal leadership to a distributed, diverse, and committed organization; has demonstrated abilities 
to mobilize an organization around focused goals and objectives, while improving team member experience 
and engagement. 

▪ Advances Innovation and Transformation. Creates and fosters an environment that encourages 
innovation, transformation, and calculated risk-taking; demonstrates unwavering commitment to improvement. 
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▪ Leverages Strong Financial Acumen. Understands and appreciates financial planning and management; is 
capable of thinking strategically about financial implications and alternatives as they relate to business 
planning and strategies. 

▪ Drives Results. Consistently achieves desired results, even under challenging circumstances; leads and 
drives high performance (financial operations, quality/safety, satisfaction, etc.), change, and innovation 
through people, and accountability structures. 

▪ Collaborates and Integrates. Recognizes the importance of partnerships, builds relationships (internally and 
externally), and works collaboratively with others (individuals and organizations) to meet shared goals. 

▪ Builds Strong Teams. Demonstrates a track record and passion for developing organizational capacity 
through the attraction, engagement, and development of top talent; builds teams that apply their diverse skills 
and perspectives to achieve desired goals. 

▪ Acts with Courage. Possesses the internal fortitude to address difficult decisions and circumstances. 

▪ Instills Trust. Gains the confidence and trust of others through honesty, integrity, authenticity, and 
consistency of actions; acts in ways that others experience as forthright, genuine, and authentic; is a credible 
and visible leader at all levels of Prisma Health. 
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The Community 

Greenville, South Carolina 

With a population of 70,000, Greenville is the largest 
city in the Upstate region of South Carolina. “The 
Upstate” is a 10-county area of northwestern South 
Carolina. Nestled in the foothills of the Blue Ridge 
Mountains, the city of Greenville is approximately 
halfway between Atlanta, Georgia, and Charlotte, 
North Carolina, along Interstate 85. 

Greenville is anchored by what Forbes Magazine calls 
one of America’s Best Downtowns. Featuring a unique 
“floating” suspension bridge, Greenville boasts a thriving arts scene, hundreds of restaurants, shops, and 
boutiques, popular annual festivals, and numerous historic sites and museums housing significant art collections. 
Excellent interstate service and a user-friendly airport (Greenville-Spartanburg International Airport) make for 
easy access. 

Greenville County was established in 1786 and named for 
its physical appearance, though some argue that 
Greenville is named after General Nathanael Greene in 
honor of his service in the Revolutionary War. In 1869, 
Greenville officially became a city, which boomed with 
mills, railroads, and a daily newspaper. Perhaps the most 
important infrastructure that came to the city was cotton 
mills. By 1915, Greenville was called the “Textile Center 
of the South.” 

In the last few decades, favorable wages and tax benefits 
have lured foreign companies to invest heavily in the area. 
When French tire manufacturer Michelin chose Greenville 

as its North American headquarters in 1986, and German automaker BMW arrived in the 1990s (bringing with it 
more than 30 suppliers), global interest in Greenville rose. Today, Greenville boasts more than 250 international 
firms from 26 different countries and has the most foreign investment per capita in the U.S. Greenville County is 
now home to 650+ manufacturers, 40 Fortune 500 companies, and 150 headquarters. 

Greenville is home to several colleges and universities, including Furman University and Greenville Technical 
College. Clemson University has a campus in Greenville called Clemson University International Center for 
Automotive Research, which houses a graduate program dedicated to automotive engineering. Located on the 
Greenville Memorial Hospital campus is the University of South Carolina School of Medicine Greenville, a long-
term financial partnership with Prisma Health, backed by many years of providing comprehensive medical 
education to students from the University of South Carolina, the state's largest public university. Clemson 
University Nursing, also housed on this campus, is committed to teaching, research, and service to the public. 
The goal of the nursing school is to prepare nurses for professional practice, leadership in healthcare, and to 
advance nursing knowledge. 
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Procedure for Candidacy 

Please direct all inquiries, nominations, and resumes to Donna Padilla and Dan Dimenstein through the office of 
Taeler Kaufmann via e-mail to tkaufmann@wittkieffer.com. 

 
 
 
 
 

Prisma Health values diversity and is committed to equal opportunity for all persons regardless of age, color, disability, 
ethnicity, marital status, national origin, race, religion, sex, sexual orientation, veteran status or any other status protected by 

law. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The material presented in this leadership profile should be relied on for informational purposes only. This material has been 
copied, compiled, or quoted in part from Prisma Health documents and personal interviews and is believed to be reliable. 
While every effort has been made to ensure the accuracy of this information, the original source documents and factual 
situations govern. 

All images and logos used in this leadership profile were attained from Prisma Health and/or are owned by Witt/Kieffer Inc. via 
Getty Images. 

mailto:tkaufmann@wittkieffer.com
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Appendix 

Prisma Health - Upstate Region 

Prisma Health - Upstate Region is a 1,627-bed healthcare 
market including eight medical campuses, a quaternary 
care medical center, research and education facilities, 
community hospitals, and numerous specialty services, 
more than 1,750 physicians and APCs (of which 1,100 are 
employed physicians) serving patients in more than 180 
practices across the Upstate Region of South Carolina. 
Local community members support Prisma Health - 
Upstate market through its Office of Philanthropy. Prisma 
Health - Upstate is also home to 16 residency and 
fellowship programs, as well as a partnership with the 
University of South Carolina School of Medicine, Greenville, and the Clemson University Center for Nursing, 
Health Innovation and Research. Prisma Health - Upstate Region hospitals include: 

▪ Prisma Health Baptist Easley Hospital 
▪ Prisma Health Greenville Memorial Hospital (includes Children's Hospital-Upstate and the Roger C. Peace 

Rehabilitation Hospital) 
▪ Prisma Health Greer Memorial Hospital 
▪ Prisma Health Hillcrest Hospital 
▪ Prisma Health Marshall I. Pickens Hospital 
▪ Prisma Health North Greenville Hospital (Long term acute care hospital) 
▪ Prisma Health Oconee Memorial Hospital 
▪ Prisma Health Laurens County Hospital 
▪ Prisma Health Patewood Hospital 

 
Prisma Health - Midlands Region 

Prisma Health - Midlands is a 1,352-bed region including 
six acute-care hospitals in the Midlands Region of South 
Carolina. Local community members support Prisma 
Health through two 501 (c)(3) foundations. Prisma Health - 
Midlands Region is home to 26 residency and fellowship 
programs affiliated with the University of South Carolina 
School of Medicine, Columbia. Prisma Health - Midland's 
hospitals include: 

▪ Prisma Health Baptist Hospital 
▪ Prisma Health Baptist Parkridge Hospital 
▪ Prisma Health Children’s Hospital-Midlands 
▪ Prisma Health Richland Hospital 
▪ Prisma Health Tuomey Hospital 
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Prisma Health – Eastern Tennessee Region 

Finalized in December 2024, Prisma Health and Blount Memorial Hospital signed a letter of agreement to become 
partners in transforming healthcare in Tennessee. Through this agreement, Prisma Health is committed to 
investing $275 million and the surrounding market. 

Founded in 1947 through the efforts of local physicians, the county court, interested citizens, and employees of 
the Aluminum Company of America, Blount Memorial Hospital is a 340-bed acute care hospital in Maryville, 
Tennessee. The hospital has more than 2,700 employees and 200 physicians working in 20 locations in Blount 
and Monroe counties. Key services include cancer, orthopedic, surgical, and cardiac care. 

Health Science Center 
 

The Health Sciences Center at Prisma Health is a robust academic center driven to create a synergy of 
academics, research, innovation, and healthcare practice to drive change. Grounded in a cooperative and applied 
approach, the Health Science Center is dedicated to developing new solutions in healthcare education, delivery, 
access, and affordability to help people live healthier, better lives across South Carolina and beyond. 

Providing access to more than 40 academic, professional, and workforce development programs, medical 
schools, nursing schools, clinical and translational research, and the region’s largest healthcare delivery system, 
Prisma Health is dedicated to helping the health professionals of today and tomorrow meet the real-world needs 
of the community. 

The Health Sciences Center at Prisma Health partners with South Carolina’s two largest research universities and 
most prominent liberal arts university. The center also includes programs for other health professions and a 
robust research and innovation agenda. These partnerships include: 

Clemson University: A Carnegie R1 university and one of the most productive public research universities in the 
nation, with over $100 million in external research funding awarded in 2019. 

Furman University: The oldest private university in South Carolina and one of the nation’s premier liberal arts 
and sciences universities. 

University of South Carolina: South Carolina’s flagship university, with more than 200 years of academic 
leadership, and a Carnegie Foundation top tier school for research and community engagement. 

Through these partnerships, Prisma Health provides a clinical environment for education and research. The Office 
of Innovation identifies, assesses, and markets commercially viable technology developed by Prisma Health 
personnel, manages industry collaborations, and helps attract new businesses and jobs to the region. The 
Division of Research ensures that each HSC partner organization's healthcare research and scholarship activities 
align with the community’s needs and the partnership’s goal to improve and innovate patient care. Additionally, 
Prisma Health houses the physical offices supporting the Health Sciences Center, which are located on the 
Prisma Health medical campuses in Greenville and Columbia. 

Prisma Health enjoys formal nursing school affiliations with the University of South Carolina, Clemson, and 
Midlands Technical College, as well as a variety of additional nursing programs for clinical rotations and 
externships. 

This unique affiliation of universities and degree-granting institutions leverages the existing competencies and 
resources of partners, rather than duplicating costly infrastructures, to meet shared objectives. The Health 
Science Center is the only academic medical center led by a health system and one with a mission that has a 
strong clinical focus rather than academic only. 

https://academics.prismahealth.org/academics/academic-nursing
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University of South Carolina School of Medicine, Columbia 

A national leader in primary care medical education, the University of South Carolina School of Medicine, 
Columbia, has trained more than 3,000 physicians and graduated hundreds of graduate students since opening 
its doors in 1977. The University of South Carolina School of Medicine, Columbia, is the leading medical school in 
the U.S. to prepare students to practice in underserved areas (US News rankings 2021 and 2022). Approximately 
385 medical students and 325 graduate students are enrolled in the University of South Carolina School of 
Medicine, Columbia. 

The University of South Carolina School of Medicine, Columbia, has 10 clinical academic departments, with more 
than 500 core faculty physicians and over 300 community-based affiliate faculty. Clinical departments are 
primarily located at the Prisma Health Richland medical campus, the Columbia VA Health System campus, and at 
the Florence branch campus. The school also has three basic science departments comprised of 53 faculty 
members. The school has active basic science, translational science, and clinical research programs, with its 
federally funded research focused primarily on South Carolina healthcare needs such as cardiovascular diseases, 
neurosciences, cancer, and infectious diseases. 

The University of Sount Carolina School of Medicine, Columbia, educational and research facilities are located on 
a 100-acre suburban campus, just four miles from the University of South Carolina’s main campus. The University 
of South Carolina, with support from the state of South Carolina, plans construction of a new medical education 
building and a biomedical science research building in the Bull Street District, near to the Prisma Health Richland 
campus, beginning in 2024. 

 
University of South Carolina School of Medicine, Greenville 

Established in 2012, the University of South Carolina School of Medicine, Greenville, is the second of the 
University of South Carolina's four-year medical schools. Located at the heart of Prisma Health-Upstate, the 
School of Medicine is backed by two decades of partnership in providing comprehensive medical education to 
students from the University of South Carolina, the state’s largest public university. Since its inception, the School 
of Medicine has contributed over $500 million to the local economy and is projected to contribute nearly $1 billion 
across the next decade. The University of South Carolina School of Medicine, Greenville, is a place where 
students learn using the latest clinical, information and simulation technology and where they develop the 
leadership, clinical and interpersonal skills essential to delivering the next generation of patient-focused health 
care with confidence and compassion. The University of South Carolina School of Medicine, Greenville's charter 
class enrolled 53 first-year medical students in August 2012 and currently has 405 medical students. The medical 
school received full accreditation from LCME in the fall of 2015 and is located on the Prisma Health Greenville 
Memorial Medical Campus. 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
WittKieffer is the premier executive search and 
advisory firm developing inclusive, impactful leadership 
teams for organizations that improve quality of life. For 
more than 50 years, we have operated exclusively at 
the intersection of not-for-profit and for-profit healthcare 
delivery, science, and education – the Quality of Life 
Ecosystem. Through our expert executive search 
services as well as our Professional Search, Interim 
Leadership, and Leadership Advisory solutions, we 
strengthen organizations that make the world better. 

 
Visit WittKieffer.com to learn more. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

https://www.wittkieffer.com/
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