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Executive Summary 

The University of Minnesota Twin Cities—one of the nation’s leading public, land-grant research universities—

seeks an accomplished enrollment leader to serve as its next Vice Provost for Enrollment Management. 

As the flagship campus of the University of Minnesota system, the University of Minnesota Twin Cities is 

Minnesota’s only land-grant institution, enrolling the majority of the system’s more than 72,000 students and 

serving as a national leader in research, public engagement, and student opportunity. As a member of the 

Association of American Universities, the University is uniquely positioned as one of the few Big Ten universities 

embedded within walking distance of a vibrant major metropolitan area. The University offers the rare distinction 

of housing an engineering school, medical school, law school, veterinary medicine school, and agricultural school 

on a single campus. Spanning more than 1,150 acres across Minneapolis and St. Paul and set along the scenic 

Mississippi River, the campus combines urban energy with green spaces and historic character. 

The University is entering a period of renewed alignment and institutional momentum, creating an opportunity to 

shape a cohesive, future-focused enrollment vision that advances the distinct mission and reputation of the Twin 

Cities campus. This is reinforced by the University of Minnesota's recently unveiled strategic roadmap, Elevate 

Extraordinary 2030, reflecting an ambitious set of priorities focused on innovation in teaching and learning, 

deepened community impact, and investment in people and infrastructure, positioning the institution to build on its 

strengths and define its next era of excellence. 

Serving as the chief enrollment officer for the Twin Cities campus, the Vice Provost will lead the strategy and 

operations of undergraduate enrollment—including recruitment, admissions, scholarships, transfers, and financial 

aid—while partnering closely with the Vice Provost for Graduate and Professional Education and the academic 

deans to advance a coordinated approach to graduate enrollment. The role is situated within a newly configured, 

integrated enrollment portfolio that reflects a clear institutional commitment to advancing a comprehensive, 

modern approach to enrollment management. Within an evolving University-wide enrollment structure, the Vice 

Provost will play a central role in advancing the vision of one University on five campuses, in conjunction with the 

Vice President for Strategic Enrollment Management (system-oriented) and the senior enrollment officers on the 

University's other campuses. Balancing campus priorities with University strategy, the Vice Provost will help 

position the University of Minnesota Twin Cities for long-term enrollment stability, academic excellence, and 

financial sustainability. 

The University seeks a strategic, collaborative, and forward-thinking enrollment leader with a broad, University-

wide perspective and the ability to advance strategy in a complex, multi-campus research environment. This is a 

significant opportunity to elevate enrollment at a flagship campus and contribute meaningfully to its future 

trajectory. The successful candidate will demonstrate a national perspective, a strong record of innovation and 

operational excellence, and the ability to lead thoughtfully through change. An effective listener and skilled 

manager of people, the Vice Provost will build trust across constituencies, foster collaboration, and guide teams 

with clarity, care, and purpose. 

To submit a nomination or express personal interest in this position, please refer to Procedure of Candidacy at the 

end of this document.  
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Role of the Vice Provost for Enrollment Management 

The Vice Provost will report to the University’s Executive Vice President and Provost (EVPP) and conjointly to the 

Vice President for Strategic Enrollment Management (VPSEM), an inaugural role expected to be filled this 

summer and charged with advancing a cohesive enrollment strategy across the University’s five campuses. Under 

the direction of the Provost and in partnership with the VPSEM, the Vice Provost will help align Twin Cities 

enrollment priorities with broader University goals, translating systemwide strategy into campus-level execution 

while contributing insight and leadership to a coordinated, multi-campus approach. 

The Vice Provost will oversee an operating budget of approximately $12 million and a scholarship portfolio 

exceeding $50 million. Undergraduate enrollment is centralized within the Office of Admissions, with 

approximately 90 staff spanning recruitment, operations, transfers, communications, scholarships, and systems. 

The Office of Student Finance has approximately 45 staff members. The Executive Directors of Admissions and 

Student Finance report directly to the Vice Provost.  

Key Responsibilities: 

▪ Strategic Enrollment Leadership: Lead a competitive, mission-aligned undergraduate enrollment strategy 
for the Twin Cities campus, guiding recruitment, admissions, and enrollment outcomes through student-
centered and data-informed practices. Emphasize expanding national and international enrollment while 
addressing Twin Cities college-specific needs. Partner closely with the Vice Provost for Graduate and 
Professional Education and the academic deans to advance a coordinated approach to graduate enrollment.  

▪ University Engagement and 
Collaboration: Partner with the 
VPSEM and campus enrollment 
leaders to establish shared 
goals, align policies, and 
strengthen cross-campus 
pathways. 

▪ Financial Aid Strategy: 
Oversee financial aid leveraging 
and scholarship strategy, using 
data and market insights to 
support net tuition revenue and 
institutional priorities. 

▪ Technology and Analytics: 
Advance the use of enrollment 
technologies, analytics, and 
CRM systems (e.g., Slate) to 
strengthen decision-making, 
forecasting, and the prospective student experience. 

▪ Enrollment Marketing: Collaborate with University Marketing and Communications to elevate the Twin Cities 
campus profile and articulate the strength of the University’s five-campus system. 

▪ Campus Partnership: Work with the Provost and academic leaders across the freshman-admitting colleges 
to set and meet enrollment targets aligned with program capacity and institutional priorities. 

▪ Governance and Planning: Contribute to enrollment planning and governance structures led by the EVPP 
and VPSEM, supporting coordinated decision-making and policy alignment across the University. 

https://provost.umn.edu/about-evpp/meet-evpp
https://admissions.tc.umn.edu/
https://asr.umn.edu/asr-units-and-teams/office-student-finance
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Opportunities and Expectations for Leadership 

The University of Minnesota presents a distinctive opportunity to lead at a moment of meaningful investment and 

evolution, with an increased focus on marketing and brand development that is positioning the University to 

elevate its national profile. As a large, comprehensive flagship, the Twin Cities campus offers exceptional 

academic breadth. At the same time, there is potential to fully leverage the University's scale, strength, and 

resources to strengthen cross-campus collaboration and maximize institutional impact. With ambitious goals, an 

ethos grounded in social responsibility, and a mission to serve the people of the state, this is an opportune time to 

help shape the University’s next era—supported by a strong institutional commitment and the resources to ensure 

the Vice Provost's success. 

Key priorities for the Vice Provost for Enrollment Management include, but are not limited to, the following:  

Advance a Cohesive, Campus-Wide Enrollment Strategy 

For the new leader, this is an opportunity to continue the evolution from a historically decentralized model toward 

a more coordinated, institution-wide approach to enrollment management. Building on recent progress, the Vice 

Provost will help solidify a framework that centralizes enrollment strategy, supports it in close partnership with 

schools and colleges, and aligns it with institutional priorities. While University-wide collaboration will be important, 

the priority for this position will be to advance enrollment success across all Twin Cities colleges. This includes 

establishing clear, data-informed targets grounded in market realities and ensuring alignment across academic 

units, particularly in an environment shaped by an RCM budget model. As central structures within the Provost’s 

Office strengthen, the role will require a balanced approach—one that provides clear institutional direction while 

engaging schools and colleges as active partners. Success will depend on fostering shared accountability, 

strengthening communication, and continuing to build understanding and buy-in across the University. 

Lead a Strategic Focus on Net Tuition Revenue and Financial Aid Leveraging 

A central priority for the next leader will be advancing a sophisticated enrollment strategy that supports net tuition 

revenue (NTR) and long-term financial goals. A meaningful evolution of the role is the formal inclusion of financial 

aid within the enrollment management portfolio, thereby enhancing an integrated, strategic approach to pricing, 

access, and revenue optimization. This will require expertise in financial aid leveraging, a strong understanding of 

pricing strategy, and the ability to fully integrate financial aid into the broader enrollment framework. Within a 

currently decentralized environment in which colleges and units take the lead in scholarship allocation, the Vice 

Provost will partner closely with deans and academic leaders to align financial aid decisions strategically, while 

respecting the priorities and autonomy of individual units.  

Strengthen Partnerships and Engagement 

The Vice Provost will inherit strong, productive relationships with the deans and will have an opportunity to 

deepen collaboration across the University. As a more coordinated, institution-wide enrollment culture continues 

to take shape, the Vice Provost will partner closely with fellow vice provosts, deans, associate deans, and 

program leaders to refine strategy and align on where central support can have the greatest impact. The role will 

require a highly consultative, relationship-driven approach—one that listens first, builds trust, and brings together 

stakeholders around shared goals. Strengthening communication across levels and ensuring that assumptions 

about enrollment, student preparedness, and performance are grounded in data will be essential.  

Align Enrollment Strategy with Student Success Priorities 

A key area of focus will be strengthening the connection between enrollment management and student success 

outcomes, including retention, time-to-degree, and student preparedness. While the University has demonstrated 

strong progress in graduation outcomes, there are opportunities to further integrate enrollment strategy with 

student success initiatives and better connect the full student lifecycle from recruitment through graduation. The 
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Vice Provost will also work to create stronger feedback loops between enrollment, undergraduate education, and 

advising, ensuring that student progress informs future strategy. 

Expand Recruitment and Grow Key Student Populations 

The Vice Provost will be tasked with deepening and expanding recruitment across undergraduate first-year and 

transfer populations, while also partnering with the Vice Provost for Graduate and Professional Education and 

academic leaders to support the coordination and growth of graduate student pipelines. Working closely with the 

schools and colleges, the Vice Provost will strengthen recruitment pools aligned with programmatic strengths and 

market demand at all degree levels. Expanding the national reach while maintaining strong in-state commitments 

will require a thoughtful strategy that addresses perceptions among some Minnesota students and families who 

may not see the Twin Cities campus as accessible or a good fit, whether due to its size, setting, or campus 

culture. Additionally, diversifying the campus’s international student population will require its own recruitment 

strategy. Successfully engaging these populations will be an important component of sustaining the University’s 

commitment to serving the state. 

Lead Through Change with Strong Organizational and People Leadership 

The new Vice Provost will be tasked 

with leading the enrollment enterprise 

through change with clarity, empathy, 

and effectiveness—building trust 

across teams, supporting staff, and 

ensuring that individuals feel informed 

and engaged. The division includes 

experienced and deeply committed 

professionals, and there is an 

opportunity to strengthen 

engagement, enhance coordination, 

and advance a high-performing 

culture.  

Leverage Data, Technology, and 

Innovation to Drive Strategy 

The University has invested in 

enrollment infrastructure, including 

Slate as the CRM and emerging technologies related to automation and artificial intelligence. The Vice Provost 

will be expected to use data not only to understand historical trends but to develop forward-looking strategies 

grounded in evidence. There is a significant opportunity to advance the use of predictive analytics—including 

modeling student success outcomes—to inform more nuanced and effective admissions and financial aid 

decisions. At the same time, the Vice Provost must ensure that these approaches are implemented responsibly, 

with appropriate attention to compliance, transparency, and evolving regulatory expectations. Across areas such 

as financial aid optimization, transcript evaluation, and student engagement, the leader will be expected to 

balance innovation with sound judgment and institutional accountability. 

Elevate the University’s Enrollment Narrative and Market Position 

The University is well positioned to tell a compelling story as a flagship, AAU, and Big Ten institution in a dynamic 

metropolitan region. The Vice Provost will play a key role in advancing this narrative, working in close partnership 

with marketing and communications to enhance brand visibility and articulate a clear value proposition. There is 

an opportunity to strengthen messaging on return on investment, student outcomes, and the University’s distinct 

strengths, particularly as competition intensifies nationally and internationally. 
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Professional Qualifications and Personal Qualities 

The successful candidate will bring the following: 

▪ Credentials and Experience: A master's degree is required; an earned terminal degree is desired. In 

addition, a record of progressively responsible leadership in enrollment management, admissions, financial 

aid, or a closely related field within higher education. 

▪ Comprehensive Enrollment Leadership: Demonstrated success developing and executing integrated 

enrollment strategies that advance institutional goals related to student quality, access, diversity, and financial 

stability. 

▪ Operational and Organizational Leadership: Experience leading large, complex enrollment enterprises, 

including undergraduate recruitment and admissions, scholarships, and financial aid. 

▪ Financial and Strategic Acumen: Expertise in integrating enrollment strategy with institutional financial 

goals, including financial aid leveraging and net tuition revenue modeling. 

▪ Data-Informed Decision Making: Strong facility with data-informed planning, including predictive analytics, 

enrollment forecasting, and CRM technologies such as Slate or comparable platforms. 

▪ Collaborative Partnership: Proven ability to build productive partnerships with academic leadership, shared 

governance, and student support units to align enrollment strategy with academic capacity and student 

success priorities. 

▪ University Experience: Ability to navigate the complexity of a large research institution, with a preference for 

those with experience and understanding of a public institution, ideally within a decentralized structure and 

shared governance environment. 

▪ Strategic Communication and Influence: Exceptional communication skills, with the ability to engage 

diverse constituencies, build consensus, and inspire shared commitment to institutional goals. 

Highly competitive candidates will also demonstrate: 

▪ Innovation in Decentralized Environments: A track record of introducing forward-thinking enrollment 

strategies within complex, decentralized institutions. 

▪ Enrollment Lifecycle Perspective: Experience advancing pathways beyond first-year enrollment, including 

transfer, internal mobility, and undergraduate-to-graduate pipelines. 

▪ External Engagement: Ability to effectively engage internal stakeholders and serve as a highly visible and 

influential external ambassador to alumni, policymakers, and public entities, translating complex data and 

strategy into clear, actionable insights. 

▪ Leadership Through Complexity: An inclusive, consultative leadership style with demonstrated success 

navigating ambiguity, balancing complex priorities, and building credibility with experienced teams. 
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About the University of Minnesota  

System Overview  

The University of Minnesota is a comprehensive public research University system and one of the world’s most 

respected institutions of higher learning. With five campuses—Crookston, Duluth, Morris, Rochester, and the 

flagship Twin Cities—the University advances discovery, innovation, and public engagement to improve society. 

With a $4.2 billion operating budget and an estimated $11.5 billion economic impact, the University is a major 

driver of Minnesota’s economy and its fifth-largest employer, with more than 25,000 faculty and staff. Systemwide 

enrollment includes approximately 72,000 students, including 43,565 undergraduates. 

As a leading land-grant institution, the University integrates teaching, research, and outreach across a wide range 

of disciplines. It generates over $1.35 billion in annual research expenditures, ranking 12th nationally among 

public universities, and includes Nobel laureates among its faculty. 

Nationally recognized for interdisciplinary research and global engagement, the University offers study abroad 

programs in more than 70 countries and maintains strong connections to communities statewide through 

extension, research, and education initiatives. 

Mission  

The University of Minnesota, founded in the belief that all people are enriched by understanding, is dedicated to 

the advancement of learning and the search for truth; to the sharing of this knowledge through education for a 

diverse community; and to the application of this knowledge to benefit the people of the state, the nation, and the 

world. The University's threefold mission of research and discovery, teaching and learning, and outreach and 

public service is carried out on multiple campuses and throughout the state. 
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University of Minnesota Twin Cities  

Overview  

With approximately 58,000 students, including more than 32,000 undergraduates, the campus provides 
exceptional academic breadth and interdisciplinary opportunities across a wide range of schools and colleges. It is 
recognized for excellence in research, global engagement, and diversity, enrolling a student body that reflects 
broad geographic, cultural, and socioeconomic backgrounds. 

The Twin Cities campus is situated in a dynamic and diverse region, home to 11 federally recognized Tribal 
Nations, the nation’s largest urban American Indian population, and vibrant African, Latinx, Asian American, 
Somali, and Hmong communities. The University acknowledges its presence on Dakota land ceded through the 
Treaties of 1837 and 1851 and continues to strengthen partnerships with Tribal Nations. The Twin Cities campus 
exemplifies the University’s land-grant mission by bringing together world-class scholarship, public service, and 
community collaboration in a major metropolitan setting. 

Academics  

The University of Minnesota Twin Cities offers award-winning faculty, state-of-the-art facilities, and world-class 
academics in the following 18 colleges, schools, and other major academic units: 

Carlson School of Management 
College of Biological Sciences 
College of Design 
College of Education and Human Development 
College of Food, Agricultural and Natural Resource Sciences 
College of Liberal Arts 
College of Pharmacy 
College of Science and Engineering 
College of Veterinary Medicine 

Continuing and Professional Studies 
Extension 
Graduate School 
Humphrey School of Public Affairs 
Law School 
School of Dentistry 
School of Medicine 
School of Nursing 
School of Public Health 

Enrollment Management 

Total enrollment at the University of Minnesota Twin Cities in fall 2025 was 57,879 students, accounting for 80% 
of the University system's total student population. Of the fall 2025 Twin Cities student population, approximately 
56% were enrolled as undergraduate students, 26% as graduate and professional students, and nearly 18% as 
non-degree-seeking students.  

Undergraduate Enrollment and Admissions  

The University of Minnesota Twin Cities Fall 2025 total undergraduate enrollment was 32,632, a recent high after 
several years of modest decline. Among the incoming first-year and transfer applicants, 50,604 applied, 38,072 
were admitted, and 9,023 ultimately enrolled. 

The incoming class remains robust, including 7,180 first-year students and 1,843 transfer students, and is 
characterized by strong academic preparation and increasing socioeconomic diversity.  

2025 First-Year Student Profile 

▪ 9% - High School Valedictorian 

▪ 38% - Ranked in Top 10% of High School Class 

▪ 71% - Ranked in Top 25% of High School Class 

https://carlsonschool.umn.edu/
https://cbs.umn.edu/
https://design.umn.edu/
https://www.cehd.umn.edu/
https://cfans.umn.edu/
https://cla.umn.edu/
https://www.pharmacy.umn.edu/
https://cse.umn.edu/
https://vetmed.umn.edu/
https://ccaps.umn.edu/
https://extension.umn.edu/
https://grad.umn.edu/
https://www.hhh.umn.edu/
https://law.umn.edu/
https://dentistry.umn.edu/
https://med.umn.edu/
https://nursing.umn.edu/
https://www.sph.umn.edu/
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▪ 25% - First-Generation College Student 

▪ 27% - Qualified for Pell Grant 

▪ ACT Composite Score (middle 50%): 26-32 

▪ SAT Composite Score (middle 50%): 1310-1460 

The undergraduate student body is anchored by strong in-state demand, with nearly 70% of students from 
Minnesota, complemented by students from across the United States, regional reciprocity partners, and 115 
countries worldwide.  

Student outcomes remain a key strength, with 91.5% first-year retention and a 70.8% four-year graduation rate, 
both well above national benchmarks.  

View the 2025-2026 Undergraduate Enrollment Report for more details. 

Tuition and Financial Aid  

For the 2025-26 academic year, the University of Minnesota Twin Cities undergraduate tuition rate per credit is 
$620.50 for resident students and $1,500.70 for non-resident students.  

Degree-seeking undergraduate students taking 13 or more credit hours in a semester are charged a flat-rate 
tuition of $8,066 for resident students and $19,509 for non-resident students. Any credits beyond 13 are at no 
additional charge, and students who take fewer than 13 credits are charged the per-credit-hour rate.  

In 2025, approximately 76.2% of undergraduate students received financial assistance. The average need-based 
scholarship or grant awarded to first-year students at UMTC was $7,362. Additionally, 42.6% of first-year students 
received need-based financial aid in fall 2025.  

Graduate and professional student tuition rates are set by the graduate school and professional programs, 
respectively. 

Learn more about the University of Minnesota Twin Cities enrollment and campus resources at 
https://oem.umn.edu/. 

Student Life 

The University’s commitment to student success spans the full lifecycle from initial outreach and recruitment 

through advising, career services, and graduation, creating a strong foundation for student support.  

On campus, students come together to socialize and learn in countless ways, with more than 1,000 student 

organizations offering opportunities to engage across academic, cultural, and service-oriented interests. 

Community engagement is also a central part of the experience, with the Center for Community-Engaged 

Learning connecting students to meaningful volunteer work, professional development, and national exchange 

opportunities.  

Campus traditions such as Homecoming and Spring Jam, along with spirited Big Ten athletics, contribute to a 

strong sense of school pride and a lively social atmosphere. With a mix of on-campus housing, access to arts and 

cultural events, and proximity to a dynamic city environment, students benefit from an experience that blends 

campus involvement with the broader opportunities of the Twin Cities. 

https://pub.umn.edu/oem/Undergraduate-Enrollment-Report-26/files/Accessible-OEM-Report.pdf
https://oem.umn.edu/
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Rankings 

The University of Minnesota Twin Cities is widely recognized for its exceptional academic quality, research 
strength, and overall value, earning consistent national and global recognition across leading rankings.  

From top-tier distinctions in interdisciplinary science and research output to strong placement among “best value” 
universities, the institution combines academic excellence with meaningful return on investment for students. Its 
programs and disciplines are frequently ranked among the best in the nation and world, reflecting the University’s 
broad impact across teaching, research, and student success. 

▪ The Princeton Review ranked the University of Minnesota Twin Cities #32 in their "Top 50 Best Value 
Colleges (Public Schools)" in 2024 

▪ Times Higher Education named the University of Minnesota as the Top Public University in the United States 
in their Interdisciplinary Science Rankings for 2025, and sixth overall, among 749 total institutions in 92 
countries. 

▪ Eleven graduate programs are ranked in the top 50 of U.S. News and World Report's list of best graduate 
schools. 

▪ Basing its study on factors such as Nobel laureates and publications, the Shanghai Rankings' 2024 Academic 
Ranking of World Universities placed the University of Minnesota Twin Cities in the Top 10 among public 
research universities in the United States, and Top 20 among public research universities in the world. 

▪ The Wall Street Journal named the University of Minnesota Twin Cities as one of America's Best Colleges 
2025.  

▪ Niche named the University of 
Minnesota Twin Cities among 
their 2025 Best Colleges, with 
several Top 50 rankings, 
including: 

‒ #19 Best College for 
Agricultural Sciences 

‒ #23 Best College for 
Information Technology 

‒ #34 Top Public Universities in 
America 

‒ #38 Best Big College in 
America 

‒ #46 Best College Athletics in 
America 

‒ #48 Best Colleges for Design 
in America 

‒ #50 Best Colleges for 
Education in America 

 
Additional rankings for the University of Minnesota Twin Cities are available on the Office of Admissions webpage. 

 

https://admissions.tc.umn.edu/academics/rankings#32
https://www.princetonreview.com/college-rankings?rankings=top-50-best-value-colleges-public-schools
https://www.princetonreview.com/college-rankings?rankings=top-50-best-value-colleges-public-schools
https://www.timeshighereducation.com/world-university-rankings/2025/interdisciplinary-science-rankings
https://www.timeshighereducation.com/world-university-rankings/2025/interdisciplinary-science-rankings
https://www.usnews.com/best-graduate-schools
https://www.usnews.com/best-graduate-schools
https://www.shanghairanking.com/rankings/arwu/2024
https://www.shanghairanking.com/rankings/arwu/2024
https://www.wsj.com/rankings/college-rankings/best-colleges-2025
https://www.wsj.com/rankings/college-rankings/best-colleges-2025
https://www.niche.com/colleges/university-of-minnesota-twin-cities/rankings/?mkt_tok=ODI5LU9DVS02MzMAAAGVryKzFwbHjG81JwLmAMsXSpzjsVb7gFlA3Pd-QdcTI71-GqacSviH1hrTQws79Pu6hX2EcqOtF00bx2j0jMIpbx6-MuZqfQXG6AJ39MqNn94
https://www.niche.com/colleges/university-of-minnesota-twin-cities/rankings/?mkt_tok=ODI5LU9DVS02MzMAAAGVryKzFwbHjG81JwLmAMsXSpzjsVb7gFlA3Pd-QdcTI71-GqacSviH1hrTQws79Pu6hX2EcqOtF00bx2j0jMIpbx6-MuZqfQXG6AJ39MqNn94
https://admissions.tc.umn.edu/academics/rankings
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Leadership 

Rebecca Cunningham, President 

Rebecca Cunningham became the 18th President of the University of Minnesota on July 
1, 2024. She leads the University’s mission to educate future leaders, strengthen 
communities, and drive discoveries that improve lives across Minnesota and beyond. 

President Cunningham has articulated a bold vision for the University as a magnet for top 
talent, a driver of economic vitality, and one of the nation’s most impactful public research 
universities. Central to this vision is its role as a modern land-grant institution—advancing 
real-world solutions, expanding opportunity, and serving the public good. 

Under her leadership, the University is prioritizing real-world learning to ensure students 
are prepared to lead and innovate, while also advancing key institutional priorities in 

health, healthcare access, and natural resource stewardship, including rural economic vitality and precision 
agriculture. These priorities are reflected in Elevate Extraordinary 2030, the strategic roadmap launched in 
October 2025. 

President Cunningham is also leading a systemwide brand initiative and engaging broadly with stakeholders in 
Minnesota and beyond as the University marks its 175th anniversary. She holds a faculty appointment in the 
School of Public Health. In 2026, she led a new agreement with M Physicians and Fairview to strengthen the 
University’s leadership in clinical care, research, and medical education. 

Prior to joining Minnesota, she served as Vice President for Research and Innovation at the University of 
Michigan, where she expanded the research portfolio to $2 billion and advanced cross-campus collaboration, 
innovation, and economic development. A nationally recognized public health expert, she was elected to the 
National Academy of Medicine in 2019 and holds an M.D. from Jefferson Medical College. 

Gretchen Ritter, Executive Vice President and Provost 

Gretchen Ritter joined the University of Minnesota in July 2025 as chief academic officer 

for the system’s five campuses and provost of the Twin Cities campus. In this role, she 

oversees faculty promotion and tenure, academic program development and approval, 

and key operational functions supporting faculty, student, and staff success. She also 

plays a central role in academic planning and budgeting, educational technology, and 

capital planning. 

As provost, Ritter leads the deans and academic units of the Twin Cities campus and 

advances its academic mission, including implementation of the systemwide strategic plan 

and efforts to recruit and retain faculty, students, and staff. 

Previously, Ritter served at Syracuse University as vice chancellor, provost, and chief academic officer (2021–

2024), where she led a new academic strategic plan, expanded faculty hiring, and advanced the College of 

Engineering and Computer Science. She also served as Syracuse’s inaugural vice president for civic engagement 

and education and was a professor of political science in the Maxwell School. 

Her prior leadership roles include senior academic positions at The Ohio State University, Cornell University, and 

the University of Texas at Austin. A scholar of constitutional law, democracy, and citizenship, Ritter brings a 

strong research background to her work in higher education leadership. She holds a bachelor’s degree from 

Cornell University and a Ph.D. in political science from the Massachusetts Institute of Technology. 

More information about the President’s Cabinet can be found at https://president.umn.edu/.  

https://president.umn.edu/
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About the Twin Cities: Minneapolis/St. Paul Community 

Located in the heart of the Twin Cities, the University of Minnesota benefits from an energetic and globally 
connected community. The region is home to outstanding arts organizations and internationally recognized 
corporate, scientific, and financial institutions—creating a rich environment for collaboration, innovation, and 
engagement beyond campus. 

Minneapolis and Saint Paul, though separated by the Mississippi River, function as a unified metropolitan area. 
Together, they form the core of one of the nation’s largest regions, with more than 3 million residents. The Twin 
Cities offer the amenities of a major urban center while maintaining a strong sense of community and livability. 

The area is also distinguished by its cultural vibrancy and diversity. Minnesota is home to seven Anishinaabe 
(Chippewa, Ojibwe) reservations and four Dakota (Sioux) communities. The Twin Cities have also welcomed 
significant immigrant and refugee populations, including Hmong and Karen communities from Southeast Asia—
along with growing African communities representing countries such as Ethiopia, Kenya, Liberia, Nigeria, and 
Somalia. This diversity contributes to a dynamic and inclusive regional culture. 

Consistently ranked among the most desirable places to live, the Twin Cities offer an exceptional quality of life, 
with abundant cultural, social, and recreational opportunities. National rankings highlight the region’s outstanding 
park systems, and the area is widely recognized for its strong civic spirit. Collaboration across corporations, 
foundations, government, and community organizations has long supported innovation and investment, benefiting 
both residents and institutions like the University. 

The University of Minnesota maintains deep partnerships with these community leaders and organizations. As the 
economic hub of the Upper Midwest, the region supports a highly diversified economy, with representation across 
nearly all major industries. The Twin Cities are home to numerous Fortune 1000 and S&P 500 companies—
including Target, General Mills, Medtronic, Cargill, 3M, and Honeywell—as well as major employers such as 
UnitedHealth Group, Best Buy, and U.S. Bancorp. This strong economic foundation, paired with a commitment to 
education and opportunity, continues to make the Twin Cities an attractive place to live and work. 
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Procedure for Candidacy 

All applications, nominations, and inquiries are invited. Application materials should include a resume and a letter 

of interest addressing the themes in this profile. 

 

WittKieffer is assisting the University of Minnesota Twin Cities in this search, led by Amy Crutchfield, Rob 

Springall, and Kim Migoya.  

Review of applicant materials has begun; for fullest consideration, materials should be received by Friday, July 

27, 2026. 

 

All nominations and inquiries may be submitted to Kim Migoya at kmigoya@wittkieffer.com. Application 

materials should be submitted to the WittKieffer Candidate Portal.  

 

The University of Minnesota Twin Cities estimates the salary range for this position at $320,000 to $375,000. The 

University also offers a comprehensive suite of medical, retirement, and other benefits, which are described on 

the University's Human Resources website. 

The University of Minnesota shall provide equal access to and opportunity in its programs, facilities, and 

employment without regard to race, color, creed, religion, national origin, gender, age, marital status, disability, 

public assistance status, veteran status, sexual orientation, gender identity, or gender expression. 

 

mailto:kmigoya@wittkieffer.com
https://candidateportal.wittkieffer.com/candidates/position-details?projectId=a1WUn000001raKvMAI
https://hr.umn.edu/Benefits

