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The Opportunity
[bookmark: _Hlk155173761]The University of Tennessee Health Science Center (UTHSC) seeks a collaborative academic leader to serve as its next Chair of the Department of Diagnostic and Health Sciences (DDHS). 
UTHSC is Tennessee’s only public, statewide, academic health system, dedicated to delivering groundbreaking discoveries with global impact and training the next generation of health science leaders. It is an exciting time for UTHSC as the main Memphis campus has invested significantly in renovation and construction, including a new Translational Science Research Building and a dedicated Multi-Disciplinary Simulation Building. Employing more than 4,600 people on its faculty, staff, and not-for-profit corporation faculty practice groups, and with more than 3,200 students across the state, UT Health Science Center contributes $4 billion to the Tennessee economy.
The main UTHSC campus is in Memphis and includes six colleges: Dentistry, Graduate Health Sciences, Health Professions, Medicine, Nursing, and Pharmacy. The Health Science Center is part of the statewide multi-campus University of Tennessee system and has multiple clinical partners across the state. UTHSC has also launched an aggressive campaign to double extramural research funding over the next ten years.
The DDHS offers a broad range of specializations designed to prepare students for careers in today’s healthcare environment, equipping them with the knowledge and skills necessary to contribute to future medical advancements and innovations. Academic programs encompass a wide range of disciplines across the healthcare spectrum and are grounded in contemporary advances in biomedical and clinical sciences, ensuring that students are fully prepared for entry-level positions in health-related fields or for graduate study in the laboratory sciences, related basic sciences, or professional degree programs. The programs are taught by 13 faculty members who are dedicated to producing competent and compassionate graduates who demonstrate strong critical thinking skills and are well-positioned to become leaders in their respective professions. The departmental program currently includes: Cytotechnology and Histotechnology, Health Informatics and Information Management, Medical Laboratory Science, and Pathologists' Assistant. Student enrollment for all programs in the department is approximately 76 learners. 
The UTHSC College of Health Professions (CoHP) offers a diverse array of programs designed to prepare approximately 624 trainees for a rewarding career in the health professions, including Audiology, Cytotechnology and Histotechnology, Health Informatics and Information Management, Medical Laboratory Sciences, Pathologists’ Assistant, Physical Therapy, Occupational Therapy, and Speech Pathology. 
Reporting to the Dean of the College of Health Professions, Dr. Ashley Harkrider, the incoming Chair will support students, faculty, and staff who specialize in areas of diagnostic and health sciences. Further, the successful candidate will be expected to evaluate and expand the department's educational complement and research portfolio. The successful candidate will be an outstanding leader with integrity, intellect, and the ability to work effectively with numerous stakeholders. Qualified candidates must hold a PhD or equivalent degree in one of the areas of focus for the department, be certified in their specialty, and meet University of Tennessee criteria for appointment to a senior-level faculty position. 
Please see the Procedure for Candidacy page at the end of this document for details on how to apply or request more information. 

Organization Overview
Department of Diagnostic and Health Sciences
The DDHS provides diverse specializations that equip students with the expertise and experience needed to succeed in today’s healthcare landscape and contribute to future medical innovation and advancement. The department is comprised of 13 academic faculty members, and academic programs span a wide range of health‑care disciplines that are grounded in the latest advancements in biomedical and clinical sciences, ensuring that students are well prepared for entry‑level roles in health‑related fields as well as for graduate study in laboratory and basic sciences or professional degree programs. The Department was formed in 2019, bringing together four programs that had previously operated independently within the College of Health Professions.
Education
The Department provides essential didactic teaching to approximately 76 students through training offerings in four programs: 
Medical Laboratory Science (MLS)
MLS, also referred to as Clinical Laboratory Scientists or Medical Technologists, are highly trained professionals who conduct and interpret laboratory tests using advanced instrumentation and methodologies. They perform, oversee, and provide expert consultation on analyses of biological specimens to generate critical diagnostic data that guide clinical decision‑making and treatment. Key disciplines within the field of laboratory science include Hematology, Immunohematology (blood banking), Microbiology, Immunology, Urinalysis, Mycology, and Parasitology. Offerings include a Bachelor of Science in MLS, a Master's of Science in CLS, an online MLT to BSMLS, a certificate in Clinical Chemistry, and a certificate in Clinical Microbiology for Medical Laboratory Science.
Cytotechnology and Histotechnology
The mission of the UTHSC Program in Cytotechnology & Histotechnology is to prepare highly skilled, entry‑level cytotechnologists and histotechnologists who are equipped to meet the evolving demands of the profession and positioned to pursue roles in education, research, and management as they gain clinical experience. This program offers students the opportunity to earn their Master's of Cytopathology Practice (MCP) and a Histotechnology certificate. 
Health Informatics and Information Management
Health Informatics and Information Management (HIIM) is a healthcare discipline that integrates multiple STEM fields, including information technology, business, healthcare, and leadership. HIIM professionals play a critical role wherever patient health information is collected, managed, or stored across the healthcare system. Offering both entry‑level, post‑graduate, and certificate tracks, the UTHSC HIIM program is delivered entirely online, providing working professionals with the flexibility to pursue their degree on a schedule that meets their needs.
Pathologists' Assistant Program
The mission of the UT Health Science Center Pathologists’ Assistant program is to prepare proficient, entry‑level Pathologists’ Assistants who are equipped to meet the demands of contemporary practice. As the department’s newest program, it launched its first cohort of six students in January 2023, who successfully completed their studies in December 2024. Graduates gain the knowledge and technical expertise required to transition into roles in the gross room, autopsy suite, laboratory management, research, forensics, and education. Through comprehensive didactic instruction and immersive clinical experiences, the program ensures that students develop the competencies necessary to excel in the diverse responsibilities they will encounter as certified Pathologists’ Assistants.
The Pathologists’ Assistant program at UTHSC is an entry‑level professional master’s program leading to the Master of Health Science (MHS) in Pathologists’ Assistant and prepares graduates to sit for the American Society of Clinical Pathology (ASCP) Board of Certification examination.
In addition to the current didactic offerings, additional training opportunities are being designed by program directors to provide additional opportunities for learners and increase the current enrollment of the department. The new Chair will also have the opportunity to work with leadership in the Dean's office (including the Director of Student Affairs) regarding a strategic enrollment and marketing plan. 
The College of Health Professions
The College was originally established in 1972 as the College of Community and Allied Health Professions and was later renamed the College of Allied Health Science. In 2014, it adopted its current name, the College of Health Professions. Serving as the administrative home for a wide array of allied health programs, the College has historically incorporated disciplines from multiple departments and partner institutions. Its initial academic units included clinical laboratory sciences - encompassing medical technology, cytotechnology, histotechnology, and blood banking - formerly housed within the College of Medicine’s Department of Pathology; dental hygiene from the College of Dentistry; medical record administration (now known as health informatics and information management) from Baptist Memorial Hospital; physical therapy from the College of Medicine’s Department of Medicine; and radiologic technology from the College of Medicine’s Department of Radiology. The College’s launch was supported through a grant from the Veterans Administration.
Over time, the College expanded to include the Departments of Occupational Therapy and Audiology and Speech Pathology, the latter located on the University of Tennessee, Knoxville campus. The Physician Assistant Studies program was introduced in 2012 and later moved to the College of Medicine in 2016. The College enrolls 624 students and is supported by 68 faculty members.
The College has recently embraced a renewed vision and strategic direction aimed at advancing well-being through academics, research & care, deepening its impact across the community, state, and nation. UTHSC launched a new Strategic Plan in 2023, and in the fall of that year the College began refining their strategic plan to align with the institutional plan. The current strategic plan spans 2024-2029 and provides overall direction for the administrative units and departments of the College.  Current pillars of the plan include engaging communities, educational excellence, expanding research, advancing health and developing talent.
Mission
CoHP is dedicated to preparing exceptional health professionals who enhance the well‑being of Tennesseans and communities worldwide through inclusive and collaborative education, scientific discovery, clinical service, and public engagement. In alignment with the broader mission of the University of Tennessee Health Science Center - to transform lives through education, research, clinical care, and service - the College strives to develop graduates who not only meet the health‑care needs of Tennessee’s citizens but also serve as leaders in their fields. Its graduates contribute to evidence‑based practice through innovative research, promote healthy lifestyles, and embrace lifelong learning as they advance the health professions.
Research
UTHSC is committed to transforming lives through inclusive and collaborative education, research, clinical care, and public service. In support of this mission, faculty within the CoHP engage in innovative and impactful research and scholarship across their disciplines, contributing to improved health outcomes for communities in Tennessee and nationwide. These research activities are woven throughout all educational programs and instructional areas of the College, reinforcing a culture of inquiry and continuous advancement. In FY2025, the College generated over $22.2M in extramural funding.
University of Tennessee Health Science Center
UTHSC is Tennessee’s only public, academic health science center and has a statewide presence through a regional campuses model. UTHSC seeks to transform lives through collaborative and inclusive education, research/scholarship, clinical care, and public service. The mission is to serve all Tennesseans and beyond through education, discovery, and outreach that enables strong economic, social, and environmental well-being.

More than 3,100 students in Memphis, Knoxville, Chattanooga, and Nashville
More than 1,416 residents and fellows are training in 84 ACGME programs
Contributes $4 billion to the Tennessee economy
UTHSC values excellence, caring, respect, health equity, integrity, diversity, and knowledge.
Employing more than 6,000 people across its faculty, staff, and not-for-profit corporation faculty practice groups, UTHSC contributes more than $4 billion to the Tennessee economy.
Education
The UTHSC campus comprises six colleges:

· Dentistry
· Graduate Health Sciences
· Health Professions
· Medicine
· Nursing
· Pharmacy
Research
The Health Science Center’s six colleges and four campuses pursue basic science, translational, and clinical research. UTHSC investigators are supported by both government and private funding sources. Each fiscal year, UTHSC generates more than $300 million in sponsored programs, including grants and contracts that support its research, education, and training, and service missions. Extramural research grants and contracts in FY25 exceeded $84 million in annual awards.

· UTHSC Office of Research
Public Service
Health Career Programs (HCP) prepares the next generation of individuals to become culturally competent and relevant healthcare professionals and educators. The UTHSC Health Career Programs is listed as part of the Office of Student Success. The UTHSC HCP mission is as follows: The aim of the Office of Health Career Programs is to prepare the next generation of health professionals to serve their communities. With empathy and humility, we are committed to exploring the beauty of our diversity of ideas, experiences, beliefs, and cultures, as well as the strengths we each bring to the table to affect systemic changes in community health around outcomes across Tennessee and around the world.
The Rachel Kay Stevens Therapy Center is a student-run pro bono occupational therapy clinic founded to serve the underinsured or uninsured children of the Mid-South from birth to 18 years. This clinic is run by the College of Health Professions. 
The UT Health Science Center Health Hub opened in uptown in 2021. The UTHSC Health Hub initiative is intended to provide a holistic approach to improve health for neighborhood residents. The UTHSC Health Hub offers health coaching to provide a system of support for weight loss, blood pressure control, healthy eating strategies, physical activity, medication adherence, and improved quality of life. An additional goal is to improve satisfaction and trust in our health care systems. In 2023, a second hub, Shelby Cares on 3rd, a partnership with Shelby County Mayor Lee Harris, opened in the Westwood neighborhood. A third hub, UTHSC Health Hub Soulsville, opened in 2025.
UT System - Be One UT
The University of Tennessee system (UT system) is one of two public university systems, the other being the Tennessee Board of Regents, in the state of Tennessee. It is comprised of campuses at Knoxville, Chattanooga, and Martin; the Health Science Center; the Space Institute at Tullahoma; and the statewide Institute of Agriculture and the Institute for Public Service. The UT system has a combined student enrollment of more than 59,000 students, over 360,000 living alumni, and a total endowment that tops $1 billion. As a land-grant University, UT has all the resources, complexity, and presence of a major university. Collaborative opportunities exist with and through UT’s other campuses and institutes. As one example, UT maintains a close relationship with Oak Ridge National Laboratory (ORNL), which possesses remarkable resources, including the world’s largest supercomputer. Early collaborations on drug development already exist between ORNL and UTHSC faculty.
Under the system, in 2023, Chancellor Peter Buckley announced UTHSC's new vision: Healthy Tennesseans. Thriving Communities. This correlates with the launch of the 2023-2028 Strategic Plan The mission of the plan includes transforming lives through collaborative and inclusive education, research/scholarship, clinical care, and public service. Values of the plan are:
Bold and impactful
Embrace diversity
Optimistic and visionary
Nimble and innovative
Excel in all we do
United and connected
Transparent and trusted
H: Health focused
S: Science driven
C: Caring and professional
Position Summary
Reporting Relationships
Reporting to the Dean, the Chair is the chief academic and executive officer for the Department of Diagnostic and Health Sciences and will provide strategic leadership and direction for all aspects of the Department. The Chair will work collaboratively with the dean and other leaders within UTHSC, executive and clinical leaders within CoHP, and with educational partners to build on existing excellence in teaching, team-based research, and training programs, and to position the Department for ongoing success. The four program directors and faculty report to the Chair.
Responsibilities 
The Chair of Diagnostic and Health Sciences will have the following responsibilities:
Manage the day-to-day events of the department - Provide strategic oversight and operational leadership for all departmental functions, ensuring that daily activities, academic programs, administrative workflows, and faculty and staff needs are effectively coordinated. Maintain a proactive approach to identifying challenges, streamlining processes, and fostering a supportive and collaborative departmental culture.

Provide teaching assignments to faculty - Assess instructional needs across all programs and thoughtfully assign teaching responsibilities based on faculty expertise, course demand, accreditation requirements, and programmatic priorities. Promote equitable distribution of teaching loads and support faculty in delivering high-quality educational experiences.

Mentor faculty - Offer guidance, coaching, and structured mentorship to faculty at all career stages, supporting their professional development, teaching effectiveness, scholarly growth, and leadership potential. Encourage a culture of continuous learning and collaboration while helping faculty navigate promotion and tenure pathways.

Conduct faculty and staff performance evaluations - Lead comprehensive, constructive, and data-informed performance evaluations for all departmental personnel. Provide actionable feedback, identify development opportunities, and set clear expectations for performance goals, professional growth, and alignment with departmental and institutional priorities.

Supervise departmental staff - Oversee the recruitment, training, and management of staff to ensure efficient administrative operations. Foster a positive and productive work environment by clearly communicating responsibilities, supporting professional development, and encouraging teamwork.

Prepare and administer departmental budgets and resources - Develop, manage, and monitor the department’s financial resources, including operating budgets, grants, and capital requests. Ensure responsible, transparent stewardship of funds, optimize resource allocation, and align financial planning with strategic goals to drive academic excellence, research growth, and program expansion.

Help grow the national ranking of the programs in the DDHS - Implement strategies to elevate the visibility, academic quality, and reputation of departmental programs. This may include enhancing research output, strengthening partnerships, improving student outcomes, and advancing curricular innovation to ensure the department is recognized as a leader in diagnostic and health sciences education.

Propose new academic programs - Identify emerging trends in the health sciences and assess opportunities to develop innovative academic offerings. Lead the exploration, design, and proposal of new degree programs, certificates, or specializations that align with workforce needs, institutional priorities, and the future direction of the field.

Recruit highly qualified teaching and research faculty to the department - Lead efforts to attract and hire distinguished educators, scholars, and practitioners who bring diverse perspectives and expertise. Ensure recruitment processes are inclusive, strategic, and aligned with long-term departmental needs, and support new faculty in their successful transition into the academic community.

Oversee accreditation compliance for programs within DDHS - Ensure all programs maintain full compliance with accreditation standards and participate in regular self-study, documentation, and quality assurance processes. Collaborate with faculty, staff, and institutional leaders to meet reporting requirements, assess program effectiveness, and implement continuous improvement initiatives.

Participate in service to UT Health Science Center, professions, and community - Engage actively in institutional committees, professional organizations, and community partnerships that support the mission of the university and advance the field. Represent the department with professionalism and commitment while contributing to broader institutional and societal goals.

Teach within at least one of the four programs in DDHS - Contribute to the academic mission by teaching courses within an area of disciplinary expertise. Model teaching excellence, support curricular innovation, and engage directly with students to enhance learning outcomes and support student success.

Actively participate in research, data dissemination via peer‑review publications and presentations, and applications for grant funding - Maintain an active research agenda that contributes to the scientific community and elevates the department’s scholarly profile. Encourage faculty and trainees to publish in peer-reviewed journals, present at conferences, and pursue external funding opportunities to support ongoing inquiry and innovation.

Lead by example through the advancement of interdisciplinary research - Foster a collaborative research environment that bridges disciplines within DDHS and connects with basic, clinical, or data science partners across the institution. Encourage cross-disciplinary grants, joint publications, and team-based research initiatives that expand the department’s impact and innovation footprint.


Opportunities and Expectations of Leadership
The new Chair of the Department of Diagnostic and Health Sciences (DDHS) will enter a dynamic academic environment with significant opportunities to shape the department’s future. Within the first 18-24 months, the Chair will be expected to provide strategic leadership, strengthen departmental culture, and advance the academic mission through the following priorities:
Leadership Presence, Credibility & Advocacy
The Chair will establish themselves as a trusted, visible, and effective leader across DDHS, the College of Health Professions, and the broader university community. This includes building strong communication channels, cultivating confidence among faculty and staff, and serving as a compelling advocate for the department both internally and externally.
Organizational Understanding & Strategic Alignment
A deep understanding of the structures, processes, and academic mechanisms that support UTHSC will be essential. The Chair will develop productive partnerships within DDHS, the college, and across UTHSC, ensuring that departmental initiatives align with institutional priorities and support the continued advancement of education and research.
Integrated Program Innovation, Collaboration & Strategic Planning
The Chair will lead a forward-looking effort to strengthen and modernize the department’s academic portfolio. This includes fostering interdisciplinary collaboration among programs, guiding an inclusive strategic planning process, and evaluating current offerings to identify opportunities for new or enhanced training pathways. The Chair will champion contemporary pedagogical approaches, innovative technologies, and program structures that ensure DDHS remains competitive, relevant, and responsive to evolving workforce and student needs.
Faculty Growth, Engagement & Departmental Culture
A key responsibility will be advancing a robust faculty development program that supports professional growth, enhances engagement, and strengthens morale. The Chair will cultivate an environment where faculty and staff feel supported, valued, and empowered to reach their full potential.
Academic Quality, Research Expansion & Continuous Improvement
The Chair will lead efforts to enhance academic quality through continuous improvement processes, including the assessment of educational programs and training outcomes. They will work with program directors and college leadership to strengthen recruitment and enrollment, expand the department’s research portfolio, promote scholarships, and encourage collaborative research initiatives.



Candidate Qualifications
Education/Certification
Ph.D. or equivalent degree with expertise aligning with at least one of the programs within DDHS:
Cytotechnology and Histotechnology
Health Informatics and Information Management
Medical Laboratory Science
Pathologists' Assistant
Knowledge and Work Experience
Strategic planning skills and expertise in management, finance, and clinical operations. 

Balanced commitment to educational, clinical, and research missions.

Demonstrated commitment to the recruitment of both students and faculty into the department.
Understanding and managing finances with the ability to navigate complex budgets.

Strong commitment to interdisciplinary cooperation and learning.
Demonstrated track record of mentorship and evidence of having developed others in their academic careers.

1. Evidence of successful scholarly activities and participation in national associations/societies. 
Leadership Skills and Competencies
Exceptional interpersonal and communication skills; someone who can inspire others and gain consensus.
A problem-solver who envisions the long-term potential of enhancing the regional and national reputation of a health professions department.
Demonstrates a record of promoting collaboration and cultivating strong internal and external relationships.
Capacity to embrace change with an appropriate respect for culture and tradition.
Creative thinker with high energy and enthusiasm.
Motivator and mentor capable of developing strong teams and developing others. 
Team player who promotes the concepts of people working together.
Unquestioned personal integrity.


The Community
Memphis, Tennessee
Memphis is a diverse community widely known for its music, food, sports teams, vibrant downtown, leafy suburban neighborhoods, and burgeoning academic and clinical health care community. Memphis is in the southwest corner of Tennessee, bordered by the Mississippi River and Arkansas to the west, and the state of Mississippi to the south. The greater Memphis metropolitan area has a population of over 1.26 million and has one of the lowest costs of living of any major U.S. city. Located in the middle of the Sun Belt, Memphis has more sunny days each year than Miami, with an average temperature of 62 degrees Fahrenheit. 
On the banks of the Mississippi River, Memphis’s musical history is second to none. The city that raised Elvis and still reveres Graceland, his home, also has a long history with soul music and other genres. The Stax Museum of American Soul Music, Beale Street, home of the blues, and Sun Studio, where rock ’n’ roll was born, are just a few shrines to the city’s music heritage. Today, the Beale Street Entertainment District downtown carries on the tradition, with nightclubs, restaurants, and bars, where you can hear anything from blues to jazz to country music day or night.
The city is home to the National Civil Rights Museum, located at the former Lorraine Motel, where civil rights leader Martin Luther King, Jr., was assassinated. One of the nation’s foremost heritage and cultural museums, the National Civil Rights Museum explores the history of the civil rights movement to the present day.
In sports, Memphis is known for its NBA Grizzlies, the University of Memphis Tigers, the Memphis Redbirds, and the FedEx St. Jude Invitational golf tournament. For foodies, there’s the Memphis in May World Championship Barbecue Contest, many world-class restaurants, and plenty of local mom-and-pop establishments. 
Outdoor lovers will enjoy Overton Park in the center of the city with the Memphis Zoo, home to 4,500 animals; Shelby Farms out east, where the whole family can play; Big River Crossing, the longest active rail/ bicycle, pedestrian bridge in the country; and many sports fields and playgrounds for young and old alike. Memphis is a city of growth. New apartment and condo buildings are going up from downtown to Midtown to the Medical District and beyond. Family-friendly neighborhoods with a mix of public, private, and charter schools abound in the city and its surrounding suburbs.
[image: ]The vibrant Medical District at the heart of the city boasts at least half a dozen hospitals, a Level 1 Trauma Center, a Best Children’s Hospital, St Jude Children’s Research Hospital, and UT Health Science Center, Tennessee’s flagship academic health science institution. For additional information on Memphis, Tennessee, please visit the following websites: http://www.cityofmemphis.org/, http://www.memphis.com, and http://www.downtownmemphis.com.
Procedure for Candidacy
Applications should include a Letter of Interest and CV / Resume. Inquiries, nominations, and applications can be directed to the search committee via WittKieffer consultants, Megan Welch and Jillian Williams, in confidence to jwilliams@wittkieffer.com. Candidates must also apply via the UTHSC application portal by clicking SITE . 
The University of Tennessee Health Science Center values diversity and is committed to equal opportunity for all persons regardless of age, color, disability, ethnicity, marital status, national origin, race, religion, sex, sexual orientation, veteran status, or any other status protected by law.

The University of Tennessee is an EEO/AA/Title VI/Title IX/Section 504/ADA/ADEA institution in the provision of its education and employment programs and services.


















The material presented in this leadership profile should be relied on for informational purposes only. This material has been copied, compiled, or quoted in part from University of Tennessee College of Medicine documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this information, the original source documents and factual situations govern.

All images and logos used in this leadership profile were attained from the University of Tennessee College of Medicine and/or are owned by Witt/Kieffer Inc. via Getty Images.
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WittKieffer is the premier executive search and advisory firm developing inclusive, impactful leadership teams for organizations that improve quality of life. For more than 50 years, we have operated exclusively at the intersection of not-for-profit and for-profit healthcare delivery, science, and education – the Quality of Life Ecosystem. Through our expert executive search services as well as our Professional Search, Interim Leadership, and Leadership Advisory solutions, we strengthen organizations that make the world better. 

Visit WittKieffer.com to learn more. 
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